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ICET 2023 is supported by the
Ministry of Education, Iraq.

ICET 2023 is orgaznized under the aegis of
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UN Sustainable Development Goals-Goal 4
and UNESCO Education 2030 Framework
for Action UNESCO 4.C.
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ICET 2023 in Numbers

42

Speakers

12 INTERNATIONAL,
30 NATIONAL

3

Keynote
Speeches

+1,500

Institutions

+5,100

Attendees

32

Institutions

12 INTERNATIONAL,
20 NATIONAL

42

Online Sessions

14 ENGLISH,
16 KURDIHS,
12 ARABIC

5

International
Supporters

29

National
Universities

+73

Countries




ICET 2023 Press Release

3 International Conference on Education & Teaching in K-12 Schools (ICET) 2023
‘Empowering Schools in Preparing Students with Real Life Skills™

The International Conference on Education & Teaching in K-12 Schools (ICET) is an educational
event organized by Stirling Schools, in collaboration with Cambridge University Press and
Assessment, City & Guilds, GEMS, and UK Teachers Academy. It intends to promote education
and contribute to the development of the schools and teachers’ professional development.

ICET is being organized for the third time in 2023. ICET brings together teacher trainers,
educational experts, and community leaders from the national and international community.
Presentations in ICET are delivered in three languages: English, Arabic, and Kurdish.

ICET 2023 is organized under the aegis of KRG Ministry of Education and supported by the
Ministry of Education, IRAQ. The British Embassy in Baghdad and the British Consulate General
Erbil support the conference, and Iraq Britain Business Council (IBBC) is an official partner of
ICET 2023.

29 reputable universities of Iraq and Kurdistan, along with international institutions, officially
supported the ICET 2023.

ICET 2023 is an online conference that focuses on the theme “Exploring education that can
nurture and appeal to Generation Z and Alpha.” 42 Speakers from 32 respected national and
international institutions will deliver 42 online seminars in three languages in the ICET 2023.

Over 5000 participants from educational institutions from over 70 countries have registered
for the ICET 2023 conference.

ICET 2023 starts with an opening ceremony at Rotana Erbil Hotel on May 17, 2023.

Dr. Alan Hama Saeed, Minister of Education of KRI; Dr. Umed Mustafa Abdullah, Representative
of the Ministry of Education of Irag; Mr. Mahmood Hussein Al Qaisy, Vice Chairman of the
Education Committee of the Iraqi Parliament; and Mr. Umed Khoshnaw, Governor of Erbil are
attending the opening ceremony.

Along with other related officials, Mr. Ben Lawton, delivers a keynote address on behalf of the
British Embassy in Baghdad and British Consulate General Erbil.

ICET Reception brings together more than 210 teacher trainers, educational experts, and
community leaders from the national and international community.

3 keynote speakers, who are reputable educational experts from respected national and
international institutions, deliver keynote speeches in three languages.

After the opening ceremony, the conference continues with 42 online presentations in 6
parallel sessions in two days.

For more information: icet.stirlingschools.co.uk
Email: icet@stirlingschools.co.uk



http://icet.stirlingschools.co.uk

About the Conference

The International Conference on Education & Teaching in K-12 Schools (ICET) is a joint
educational event organized by Stirling Schools in collaboration with Cambridge University
Press & Assessment, City & Guilds, GEMS Education and UK Teachers Academy.

It intends to promote education and contribute to the development of the schools and
teachers’ professional development in Iraq and KRI.

ICET brings together teacher trainers, educational experts, and community leaders from the
national and international community.

Presentations in ICET are delivered in three languages: English, Arabic and Kurdish.

ICET is being organized for the third time in 2023.
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Framework for Action UNESCO 4.C.

UN Sustainable Development Goals-Goal 4:

Ensure inclusive and equitable quality education and promote lifelong
learning opportunities for all.

UNESCO 4.C:

By 2030, substantially increase the supply of qualified teachers, including
through international cooperation for teacher training in developing
countries, especially the least developed countries and small island
developing States.
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3rd ICET Conference Journey

Pre-ICET Pre-ICET
Workshop Workshop
28 JAN. 2023 27 FEB. 2023

BASRA

Pre-ICET
Launching Workshop
16 NOV. 2022 21 FEB. 2023
SLEMANI DUHOK

ICET 2023 Theme:

“Exploring education that can nurture and
appeal to Generation Z and Alpha.”

Today’s K12 schools serve to the two brand new generations who have been born to a totally
new, globalized, digitized world: Generation Z and Alpha.

Schools are now places where digital natives -who are able to virtually travel the world and
access massive amounts of information easily- are to commute to and spend time every
day. The question is “Are the schools ready to keep up with these new generations?”

Generation Z refers to the generation that was born between 1997-2012 and has been raised
with a natural access to portable digital technology, the internet and social media.
Generation Alpha -born between 2010 and 2025- is the brand new generation that are to
mark a new digital age, given how quickly and exponentially technology advances.

Schools now have the mission and must have the vision to satisfy the needs and expectations
of these generations who are technologically competent, pragmatic entrepreneurs, easily
distracted, and independent learners -who like doing things the unconventional way. It is
crystal-clear that old school teaching approaches that entail the teacher is more active
than the students and the only source of information are outdated in the new world of
education.

These generations have a great access to all sort of information; and thus, they aren't
interested in simply showing up for class, sitting through a lecture, and taking notes that
they’ll memorize for an exam later on. Instead, they expect to be fully engaged and to be

Pre-ICET
Workshop

01 MAR. 2023
KIRKUK ERBIL

ICET
London

17 MAR. 2023
LONDON, UK

ICET
Conference

17-18 MAY. 2023

a part of the learning process themselves. It is high
time for teachers and educators now to evolve from
lecturers to facilitators of learning in interactive
classrooms designed for personalized learning.

ICET 2023 invites educational experts, educators,
trainers, educational policy makers, and community
leadersfromthenationalandinternationalcommunity
to reflect together on the new approaches on
schooling, curriculum development, and professional
development to nurture and appeal to Generation Z
and Alpha.

ICET 2023 will explore opportunities and perspectives
for teacher professional development and
educational leadership that will open new horizons
and help schools and educators to be well prepared
for the challenges this evolution may bring.




Focus:

ICET 2023 presentations focus on education and
teaching in K-12 contexts.

Presentations aim at three main objectives:
« Toimprove the learning experience in the classroom.

« To help teachers and school leaders broaden their
experiences.

« To encourage program and curriculum developers
to include real-life competencies in their teaching
and learning approaches.

ICET 2023 Categories:

Gen Z & Alpha Characteristics

Digital natives

Pragmatic and
financial-minded
entrepreneurs

Love doing things the
unconventional way

Prefer independence
& welcome change

Co-creators

Less focused &
depressive

Value inclusivity

Environmentally
conscious and value
sustainability

ICET 2023 Categories

Digital Literacy &
Technology
Education

Employability &
21t Century Skills

Creativity at Schools

+ Learner Autonomy &
Self-directed Learning

 Teachers as Coaches
of Learning

+ Interactive Classrooms
* Hands-on Learning
* Project-based Learning

+ Customized &
Personalized Learning

Student Engagement

Emotional Wellbeing
& Mental Health

Inclusivity in Teaching
and Education

Climate &
Environmental
Awareness

Character Education

* School Leadership

» Teacher Professional
Development




ICET Theme Inauguration 2023:
November 16, 2022

3 International Conference on Education & Teaching (ICET) 2023 starts with a Theme
Launching Ceremony at Sulaymaniyah Rotana Hotel on November 16, 2022.

3|CET Conference will be focusing on the theme “Exploring education that can nurture
and appeal to Generation Z and Alpha.”

The organizing committee of the conference officially announced the theme and aims of
the 3 ICET Conference with the presence of an exclusive cohort of guests in which they
showed all their support for the conference.

The organizing committee of the conference officially announced the theme and aims of
the 3" ICET Conference with the presence of an exclusive cohort of guests in which they
showed all their support for the conference:

Sulaymaniyah Governor, Acting Director-General of Education in Sulaymaniyah and
Representative of the Minister of Education for the ceremony, President of AUIS, President
of Polytechnic University, President of Garmian University, Advisor to the Minister of
Education of the Kurdistan Regional Government, General Director of Education of
Halabja, CEO of Stirling Education Company, CEO of Stirling Schools in Irag, Sulaymaniyah
education supervisor, Director of Eastern Education- Sulaymaniyah, Local and Foreign
Educational Experts.

ICET 2023 invites educational experts, educators, trainers, educational policy makers, and
community leaders from the national and international community to reflect together
on the new approaches on schooling, curriculum development, and professional
development to nurture and appeal to Generation Z and Alpha.




Pre-ICET Workshops 2023:

Pre-ICET Workshops are preliminary events of The International
Conference on Education & Teaching in K-12 Schools (ICET).
Pre-ICET Workshops intend to work toward solutions for the educational
needs within ICET categories with contributions from leading educational
experts and institutions in prominent cities of Iragq and KRI.

An exclusive group of academicians, educational experts,and community
leaders from the prominent educational institutions will be contributing
to the workshops.

« To analyze and discuss the de facto situation and experiences in
education in the country within ICET categories.

« To analyze the factors behind the educational issues and challenges
to hinder the educational goals that ICET promotes.

« To scrutinize and discuss the possible solutions to the needs and
challenges within ICET categories.

« To guide and report these proposals of possible solutions to the
educational authorities.

Attendees/Contributors (Delegates):

« Well-known educational experts in the city

« Academicians specialized in education

« Teacher trainers

+ Representatives of the leading figures in public and private education
« Experts from local educational authorities and officials

Pre-ICET Pre-ICET
Workshop Workshop

28 JAN. 2023 27 FEB. 2023
SLEMANI BASRA

Pre-ICET Pre-ICET
Workshop Workshop
21 FEB. 2023 01 MAR. 2023

DUHOK KIRKUK




Pre-ICET Workshop 2023 Slemani

“Pre-ICET Workshops Slemani” was held on January 28, 2023, at Ramada
Hotel, Slemani.

35 university and school teachers participated in the Pre-ICET Workshops
Slemani: University of Sulaimani, SulaimaniPolytechnic University, University
of Garmian, University of Halabja, Komar University, American University of
Irag, Sulaimani, Directorate of Education in Sulaymaniyah, and Sulaimani
Police Directorate were officially participating in the workshop.

During the workshop, four characteristics of Generation Z and Alpha were
discussed on four roundtables and explored education that can nurture
and appeal to this generation.

Pre-ICET Workshops 2023 Slemani focused on
the following Categories:

« Table 1: Gen Z & Alpha prefer independence and welcome change.
+ They are co-creators.
« Table 2: Gen Z & Alpha are digital natives.
« Table 3: Gen Z & Alpha are less focused and depressive.
« Table 4: Gen Z & Alpha are environmentally Conscious
and value sustainability

Pre-ICET Workshop 2023 Duhok

“Pre-ICET Workshops Duhok” was held on February 21, 2023, at DDK Hotel
& Restaurant, Duhok.

16 university and school teachers participated in the Pre-ICET Workshops
Duhok. University of Duhok, University of Zakho, Nawroz University, Cihan
University, Directorate of Education in Duhok, and Directorate of Education
in Zakho officially participated in the workshop.

During the workshop, some characteristics of Generation Z and Alpha
were discussed on two roundtables such as (Digital Literacy, Technology
Education, Digitally-supported Education) and explored education that
can nurture and appeal to this generation.




Pre-ICET Workshop 2023 Kirkuk

“Pre-ICET Workshops Kirkuk” was held on March 1, 2023, at Rotana Hall.

24 educational experts contributed to the Pre-ICET Workshop Kirkuk:
academicians, teachers, and educational experts from the University
of Kirkuk, the General Directorate of Education of Kirkuk, and other well-
known institutions of the city.

During the workshop, some characteristics of Generation Z and Alpha were
discussed on three roundtables, such as (Creotivity in Curriculum, School
activities to foster creativity, Critical thinking, and Project-based learning)
and explored education that can nurture and appeal to this generation.

Pre-ICET Workshop 2023 Basra

“Pre-ICET Workshops Basra” was held on February 27, 2023, at the
Presidency of the University of Basra.

15 educational experts contributed to the Pre-ICET Workshop Basra:
academicians, teachers, and educational experts from the University
of Barsa, the General Directorate of Education of Basra, and other well-
known institutions of the city.

During the workshop, some characteristics of Generation Z and Alpha
were discussed on two roundtables, such as (Cultural awareness in
education, and Differentiation and catering different levels in classroom)
and explored education that can nurture and appeal to this generation.




ICET London 2023
March 17-19, 2023

ICET London intends to bring together educational decision makers and
community leaders of Irag and KRl with leading British educational experts
and institutions to discuss the solutions for the educational needs within
ICET categories.

An exclusive group of community leaders and educational authorities
from Irag and KRl come together at ICET London with academicians,
educational experts, and educational investors from the UK:

« To exchange ideas and experiences to work towards solutions within
ICET categories.

« Toexplorenew opportunities and perspectives for teacher professional
developmentandeducationalleadership.

« To discuss the factors behind the educational issues and challenges
to hinder the educational goals that ICET promotes.

« To explore the possible solutions to the needs and challenges within
ICET categories.

« To establish partnerships that will give birth to the projects to enhance
the quality of education in Iraq and KRI.

Attendees/Contributors (Delegates):

« Educational authorities and community leaders from Iraq and KR
« Educational experts from the UK and international community

« Academicians specialized in education

« Teacher trainers

« Educational investors

The London round of the 3™ International Conference on Education &
Teachingin K-12 Schools -ICET London 2023- was successfully completed
on March 17" at The Dilly Hotel in London.

As the final round of ICET before the main event in Erbil, ICET London

brought together educational decision-makers and community leaders
of Iraq and KRI with leading British educational experts and institutions
to discuss the solutions for the educational needs within ICET categories.

Lord Green of Hurstpierpoint, Dr. Alan Homa Saeed —KRG Minister of
Education, and Mr. Mahmood Hussein Al-Qaisy, Vice Chairman of the
Education Committee of the Iraqgi Parliament, delivered opening remarks
at the beginning of the program.

Prof. Mohammed Al Uzri, Health and Higher Education Advisor for Iraq
Britain Business Council (IBBC), and Dr. Imogen Casebourne from the
University of Cambridge delivered keynotes.

In three panel sessions, 12 educational experts, commmunity leaders, and
academics from leading institutions of the UK, Irag, and KRI discussed
the solutions for the new approaches on schooling, curriculum
development, and professional development to nurture and appeal to
Generation Z and Alpha.

Each panel session focused on certain characteristics of Generation
Z and Alpha and the topics on education and teaching that address
these characteristics.

More than 70 delegates from national and international institutions
attended ICET London 2023.

After the conference, the organizing committee hosted the delegates
and the guests at the House of Lords for a special afternoon tea. During
the tea at the House of Lords, Baroness Nicholson of Winterbourne
delivered a speech and stated Her Excellency’s appreciation for
organizing an educational conference on such an important topic. Dr.
Alon Hama Saeed expressed his appreciation and emphasized the
takeaways of the conference for educational policymakers. Mr. Alastair
Niven, awarded English literary scholar and author, also delivered a
speech and emphasized the importance of collaboration between rich
and deep-rooted civilizations of the UK, Iraq, and Kurdistan in building
the future together.
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ICET Erbil 2023 (ICET 2023)
May 17-18, 2023

ICET Erbil Reception and Opening Ceremony
ICET Erbil 2023 starts with an opening ceremony.

The event brings together community leaders, educational policy
makers, educational experts, and teacher trainers from the national and
international community.

Keynote speakers, reputable educational experts from respected
national and international institutions, deliver keynote speeches in
three languages.

With the contribution of reputable educational experts from the national
and international community panels in three languages are conducted.
The panels highlight the projections of the ICET 2023 theme and insights
from Pre-ICET Workshops.

After the opening ceremony, the conference continues with online
presentations in 6 parallel sessions in two days.

On May 17,2023, the 3" International Conference on Education & Teaching
(ICET) 2023 started with an Opening Ceremony at Rotana Erbil Hotel.

Dr. Alan Homa Saeed, Minister of Education of KRI; Dr. Umed Mustafa
Abdullah, Representative of the Ministry of Education of Irag; and Mr.
Mahmood Hussein Al Qaisy, Vice Chairman of the Education Committee
of the Iraqgi Parliament attended the opening ceremony.

Along with other related officials, Mr. Ben Lawton, delivered a keynote
address on behalf of the British Embassy in Baghdad and British Consulate
General Erbil.

ICET Reception brought together more than 210 teacher trainers,
educational experts, and community leaders from the national and
international  community.

3 keynote speakers, who are reputable educational experts from
respected national and international institutions, delivered keynote
speeches in three languages.

@® Dr. Umed Aruzery, CEO and Chairman of the Stirling
Schools Group, welcomed and delivered opening remarks on
behalf of the organizing committee for ICET 2023 as the Head
of ICET Board.

® v Timothy Fisher, Global CEO of Stirling Education,
welcomed and delivered opening remarks.




@ Mr.BenLawton, the Representative of the British Consulate @® Gen 7 & Alpha has the voice! Stirling Schools Students

General Erbil, delivered keynote remarks Ahmed Zaid Haithem represented Generation Alpha, Zarya
Zmanko Nazhad and Hani Ismael Mohammed represented
Generation Z.

STIRLPSG
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® Dr. Umed Mustafa, Representative of the Minister of
Education of the Republic of Iraqg, delivered keynote remarks




@® Dr. Alan Hama Saeed, Minister of Education of Kurdistan @® Dr. Umed Aruzery, delivered plague of Appreciation to Mr.
Regional Government, delivered keynote remarks. Minister, Dr. Alan, for the patronage of the Kurdistan Ministry of
Education and His Excellency.

orgc

@® Dr. AlanHama Saeed, presented the shield of honor to Mr.
Timothy Fisher on behalf of the ICET Organizing Committee, as
a symbol of appreciation of Kurdistan Ministry of Education for
organizing ICET and contributing the development of education
and teaching in Kurdistan.

SCHOOLS
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@® Dr. Alan Hama Saeed on behalf of the ICET Organizing
Committee, delivered plaque of Appreciation to Dr. Umed
Mustafa, Representative of the Minister of Education of the
Republic of Irag, Mr. Mahmood Hussein Al Qaisy, Vice Chairman
of the Education Committee of the Iraqgi Parliament, and Mr.
Ben Lawton, the Representative of the British Consulate General
Erbil, as a symbol of appreciation of their support to ICET 2023.

ICet "IN

InterfAalsdgnel Lonfernce DP PD H TU N | TI E S

o Ecfiscabion & Teaching FGH ALL ‘
supporting
Fartners:

_i-"




IEEI

Keynote Presentations « Prof. Dr. David Holliman from University of Buckingham and a valuable
contributor and panelist of ICET London explored how equipped
« Prof. Dr. Karem Ahmad Aziz from the University of Garmian, highlighted teachers are to lead and educate Gen Z and Alpha.

the quick facts and the key points discussed in Pre-ICET Workshops
and brief the Workshop outcomes within ICET 2023 theme.

L et
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< the solution?

o, what

« Dr. Ahmed Chalak Shakir from the University of Kirkuk highlighted
the outcomes of Pre-ICET Workshops and provided insights into how
education should keep up with the new technological innovations.
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ICET 2023 Supporting Partners Received
Plaques of Appreciation

29 reputable universities of Iragq and Kurdistan, along with
international institutions, officially supported the ICET 2023.

During the Opening Ceremony, presidents or representatives
of the respected universities that contributed to ICET 2023 as
“supporting partner” received the plaque of appreciation for
their invaluable contribution and support for ICET 2023.




ICET Exclusive Workshop 2023

“Policymakers & Universities Discuss Solutions” ICET Workshops are
exclusive workshops of The International Conference on Education &
Teaching in K-12 Schools (ICET).

These workshops intend to work toward solutions for the educational
needs within ICET categories with contributions from official departments
and directorates under the Ministry of Education and leading universities
in prominent cities of Iraq and KRI.

The workshops aim to provide a civic opportunity in a non-official

atmosphere for educational policymakers and decision-makers in

Iraq and KRI (representatives from departments under the Ministry

of Education and city General Directors of Education) and university

presidents:

« To analyze and discuss the de facto situation and experiences in
education in the country within ICET categories

« To analyze the factors behind the educational issues and challenges
to hinder the educational goals that ICET promotes

« To scrutinize and discuss the possible solutions to the needs and
challenges within ICET categories

« To report these proposals of possible solutions and discuss short-
term and long-term action plansans

This year ICET brought together policymakers and presidents of reputable
universities in an exclusive workshop on May 17, after the ICET 2023
reception, to discuss how to adapt education that appeals to Generation
Z and Alpha.

25 delegates discussed the possible solutions to the needs and
challenges within ICET categories.

Dr. Alan Hama Saed, KRG Minister of Education, also attended the
workshop and contributed with His Excellency’s valuable insights.

A report has been brought together after the workshop to be provided for
the ministries of education and related departments.




ICET Erbil Virtual Conference

{ for students to be more adaptable
ent.

ICET Erbil 2023 is a virtual event that brings together speakers and
audiences from various locations.

v tips for school leaders on how to develop adaptability

; ; Presentations are delivered virtually on the video conference platform in
vin their students:

three languages -English, Arabic, and Kurdish.
ture of learning and growth.

artunities for students to learn from failure. ICET 2023 is an online conference that focuses on the theme “Exploring
education that can nurture and appeal to Generation Z and Alpha.”
42 Speakers from 32 respected national and international institutions
will deliver 42 online seminars in three languages (English, Arabic, and

Kurdish) on two days in the ICET 2023.

nts how to manage stress.
ts to develop positive coping mechanisms.
udent successes.

Mary 2% . : Over 5100 participants attended from 1500 institutions from more than
73 countries have attended the online sessions of the conference.
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More than four-in-ten adults say they or
someone in their household has lost a
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Our Brands

The Stirling Schools group, established for over 30 years now in Iraq & KRI, has been
successfully operating private andinternational schools & University across the country.
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Seminar Title:

“Dialogue and

| collaboration In
= future-focused
| — education.”

Dr. Imogen \\
Casebourne

University of
Cambridge

We live in a world in which the future appears increasingly uncertain. Young people especially face a world in which the future
of work appears to be rapidly changing as a result of new technologies such as Al, while at the same time the climate crisis
brings a huge set of challenges. We should ask ourselves what are the skills that we should be teaching to this generation
and how such skills might be integrated into teaching and into the curriculum. For example, it will be increasingly important
to equip young people with the skills to learn to solve problems collaboratively. Additionally, at such a time it is vital to equip
young people to creatively imagine possible and preferable futures and nurture an understanding that it is possible to take
action today to steer a course toward preferable futures. This talk will discuss future skills, futures thinking techniques that can
be taught to young people, how young people might learn to solve problems in groups (learning to learn together) and the
role of teacher inquiry in identifying new ways to teach such skills.
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This session looks at Industry needs and also Industries responsibilities as an employer, it is critically important that employers
attract individuals with the right skills and on the flip side provide desirable job opportunities, successful businesses listen to
what the young people want from their future employers.
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Introduction

We are in the midst of a generational transition. Generation Z (Genz) are
entering the workforce as Generation Alpha (Gen Alpha) move through
their schooling years.

Gen Z comprises people born between 1996 and 2010. This generation’s
identity has been shaped by the digital age, climate anxiety, a shifting

financial landscape, and COVID-19. (McKinsey & Company, 2023)

Gen Alpha are defined as those born from 2010-2024. They are more
culturally diverse compared to the former generations. Their technology
makes them the most globally connected generation ever. They are
deemed social, global and mobile as they will work, study and travel
between different countries and multiple careers. (McCrindle, 2020)

One clear characteristic of both generations is that they were born into a
globalised and digitised world.

For employers to attract, retain and engage with these emerging
generations, its critical they understand their key characteristics.

Characteristics of Gen Z and Gen Alpha

Global. Gen Z is the first
generation to be truly

global. Through technology,
globalisation and our culturally
diverse times, the fashions,
foods, online entertainment and
social trends are global as never
before.

Social. More than any other
generation, today’s youth
are extensively connected to
and shaped by their peers.
Influenced by a network that
is larger both numerically
and geographically and their
network is connected 24/7.

Mobile. Not only are Gen

Z mobile in terms of using
technology constantly and
when they are on-the-go, they
are also moving homes, jobs,
and careers faster than ever
before. Today’s school leaver is
expected to have 18 jobs across
6 careers.

Not as dependent on physical
contact with their peers like
previous generations.

Independents. They are
independent when it comes to
making their own decisions and
managing their digital identities,
and they expect their individual
needs and preferences to be
taken into account.

Diverse. In this case, diversity
not only refers to demographics,
such as ethnicity and gender,
but also to tastes, lifestyles and
points of view.

Characteristics of Gen Z and Gen Alpha

Gen Z (born 1996-2010)

Digital integrators. They
have integrated technology
seamlessly into their lives.

Gen Alpha (born 2010 - 2024)

Hyperconnected. Permanently
connected and rely on
technology to help them
discover the world. Experts in the
use of new technologies.

Source; McCrindle.com.au & lbrerdrola.com

This paper explores industry skills and employment needs and looks at
the importance of employers offering a quality work experience that
appeals to generations Z and Alpha to ensure businesses can attract the
talent they need.

The paperdraws uponresearch and experiences of Peoplelstinternational
and our research with employers and students. It also brings in insights
from other studies that look at the skills needed by industry of the new
and future generational workforce — Gen Z and Gen Alpha.
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The importance of workforce planning

When business is engaged in understanding and listening to its workforce
and acts on this through its workforce planning, it is in a powerful position
to secure the skills needed for growth.

A workforce plan ensures that HR is ready and prepared for possible
changes rather than being surprised by shifts in talent availability. It acts
as a framework when it comes to staffing planning decisions. Employers
will stay up to date on what they need in future employees with o
workforce plan (Together, 2022). This should also better equip businesses
to consider their talent pools and how to appeal to potential recruits.

Looking ahead to the understand the key occupations of the future and
resulting skills needs is critical.

A recent report by SmallBusinessPrices.co.uk looks at the current UK
skills demand and shortages by region. The report also compared the
averages of the 12 UK regions with the overall national demand to see
which roles come out on top. Unsurprisingly many of these roles have
skills in digital and technology:

Financial sector . Chefs, cooks
. Directors and CEOs . Nurses
. Social workers

. Secondary teaching
. Software . Mechanical engineers
. Graphic designers 10. Welding

However, it is believed that as many as 65 per cent of today’s students
— Generations Z and Alpha - will be employed in jobs that don’t yet exist.
As a result, training young people for the future world of work has never
been more challenging. While qualifications and knowledge are still vital,
students now need the opportunity to develop into creative and critical
citizens capable of shaping their own future. (British Council)

Employers’ perspectiveonindustryskills
needs

Technological, environmental and demographic changes, coupled
with globalisation and a worldwide pandemic means businesses and
industries have evolved. The way we work, how we develop our careers
and cultivate our skills has also changed. New and emerging skills have
become ever more apparent, and the level of importance placed on core
skills has intensified.

1) https.//www.britishcouncil.ph/teach/courses/core-skills

2) Soft Skills Project Design and Delivery Toolkit, British Council, 2022

Core skills can be defined as the essential skills that young people need to
be fully prepared for life and work in a global economy. According to the
British Council however ), numerous research has highlighted the gap in
employers’ expectations and the core skills of many job entrants .

When considering how core skills are recognised globally, the ILO’s ‘Global
framework on core skills for life and work in the 215t century’ identifies the
core skills needed to adapt to the future of work. The framework identifies
12 international frameworks for core skills and highlights that there is no
coherent approach or framework internationally that defines the core
skills.Inresponse, they propose the following definition and categorisation
of core skills is adopted to integrate core skills in national education and
training systems, qualifications and curricula.

Critical to helping people prosper, these skills are vital in today’s ever
evolving job market and particularly important to Generations Z and
Alpha who have been the most impacted by the disruption of the
pandemic. Core skills are critical for the new generation who have missed
out on social interaction at a pivotal time in their lives. Many of Gen Z
have struggled with communication and presentational skills required
to secure jobs of choice.
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Image: ILO’s Global framework on core skills for life and
work in the 21t century.

However, on the flip side, with the current workforce facing gaps in digital
skills, and businesses needing to understand, prepare and manage the
needs of industry to transform to industry 4.0, the skills of digital natives
from Gen Z and Alpha are in demand.
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A report by Workday and Bloomberg Next, ‘Building Tomorrow’s Talent:
Collaboration Can Close Emerging Skills Gap’ interviewed 200 senior-
level individuals — 100 each in academia and business and found that
stronger collaboration between business and academia would effectively
prepare students for employment and close the core skills gap ©.

Addressing this through integration of industry-relevant core skills into
education at every level is critical for future talent, and for the future of
business.

Developing industry-relevant core skills
in education and vocational training

Embedding industry-relevant core skills into training activities is therefore
an important theme. The Education World Forum in London in May 2023
highlighted this topic at each of the country meetings attended by People
Ist International. Global educators are looking for ways to embed these
critical core skills into industry-relevant training.

The benefits of fully embedding core skills into training activities are wide
reaching. A few of the most important benefits include:

« Developing the learner to be socially and culturally ready for work, and
for life, meaning they are not just technically able, but are a rounded
person.

« Enabling students to apply soft skills in practice, in a relevant setting
and with context, supporting their transition to the workplace.

« Building learners’ confidence with behaviours that allow them to
function effectively because they’ve practiced these skillsin classroom.

Forournew andfuture workforces, it’'simportantthatindustry andeducation
work collaboratively to support their transition into the workplace. To be
successful in this endeavour we must provide a responsive and blended
learning offer that supports entry and lifelong learning.

So, what approaches can be taken to developing core skills in education
and vocational training?

The following examples provide some useful insight into the different
ways that core skills can be developed:

« Skills 4 Prosperity programme funded by FCDO UK: As part of this
programme, the International Youth Foundation (IYF) designed the
Passport to Success (PTS), a life skill curriculum that equips young
people with a range of core skills that will help them stay in school and
acquire the education, professional skills, employment readiness, and
confidence they need to succeed in life and in the workplace.

The PTS curriculum contains over 80 modules, including 30 core
lessons, focused on personal development, problem solving, healthy
lifestyles, workplace success, entrepreneurship/skills for professional
growth and service learning. As a standalone programme for core
skills, this is a fantastic example of how core skills can be taught
without changing the curriculum of the technical subject.

« In the UK the development of apprenticeship frameworks that
embed skills, knowledge, and behaviours within the programmes
are structured to have apprentices spending 80% of their time in the
workplace and 20% off the job.

« The UK has also recently introduced the new T Level programmes to
provide an alternative route to traditional academic study of A Levels.
They are equivalent to 3 A levels but focus on vocational skills with
the premise to help students into skilled employment in industries
that have been identified as having skills needs and opportunities,
alternatively the student can continuein highereducation orundertake
an apprenticeship.

Each of the T Levels include an in-depth industry placement that lasts
atleast 45 days, giving students valuable experience in the workplace;
employers also get early sight of the new talent in their industry with
an opportunity to employ. T Level students spend 80% of the course
in their learning environment, gaining the knowledge and skills that
employers need. The other 20% of their time is in meaningful industry
placements, where they put these skills into action.

AttractingfuturetalentfromGenerations
Zand Alpha

By 2025, Gen Z will make up 27% of the workforce, while Gen Alpha will
start entering the workforce by 2030.

Each generation has distinct attitudes and expectations of employment
opportunities, influenced by the environment around them, so it's
important for employers to consider what motivates these new and
future generations of employees.

3) Workday and Bloomberg Next Study Reveals Need for Greater Collaboration Between Academia and Business to Close the Skills Gap
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What motivates Gen Z and Gen Alpha

GenZ

Making a values-aligned
impact: A Deloitte study
reveals that 47% of Gen Z
want to positively impact their
community. Both Gen Z and
Gen Alpha are more socially
aware. They want to work for
organisations that align with
their values and do something
that benefits society. Above
anything else, this generation
wants to serve a purpose.

Flexibility, work-life balance and
mental health support: Flexibility
and work-life balance are
essential for Gen Z employees.
Research has shown that Gen Z
job seekers are 77% more likely
to click on a job opening that
mentions “flexibility” than one
that doesn’t. Remote work plays
a significant role in this flexibility.
A better work-life balance also
comes in the form of various
employee benefits—from well-
being programs to more options
for childcare support, pet
insurance, higher salaries and a
more flexible work structure.

Equality, diversity and inclusion
(EDI): Gen Z is the most
ethnically and racially diverse
generation yet—with just under
half of Gen Zers identifying as an
ethnic or racial minority.

83% of Gen Z candidates say
that a company’s commitment
to equity, diversity and inclusion
(EDI) is essential when choosing
an employer.

Source: nestr, 2022

Gen Alpha

Skill-based learning: Gen

Alpha will likely prioritise skills
over degrees and on-the-job
training over traditional learning
facilities. This generation’'s early
adoption of Al, voice search and
machine learning mean they’ll
learn faster while also applying
that learning differently.

Employee recognition and
validation: Having grown up with
social media, Gen Alpha'’s are
likely to be the most competitive
generation yet, with the highest
expectations. They will probably
expect the same direct feedback
and interaction in their work

as they get from social media.
To achieve this, organisations
will need to implement peer
feedback systems that are
integral to any decentralised
organisation.

A tech-enabled workplace: Gen
Alpha’s have had technology
incorporated into their lives
since they were born and

will expect workplaces to be
technologically advanced.
This means customised

work experiences and using
technology to make their work
more efficient so that they can
focus on the high-impact work
that adds value.

Research conducted by People ¥ International in 2021 with students in
Mexico, Uzbekistan and the UK that were in further and higher education
asked what would make a company desirable to work for and what would
theylookforinawork-environment. Animportantfactorwasthatcontinuous
learning features in both attraction and workplace environment.

The top 3 factors to attract and
retain future tatent in a role will be...

The top 2 most important faclors
in a work environment are...

Work-lite Common
balance : respect

Being
listened to

Learning &
development
opporiunities

Learning &
development

Image: Future Talent in Hospitality, People Is International, 2021

According to Strait Logics, Gen Z don't buy into industry tradi-tions,
and therefore, they're much more likely to challenge out-moded and
archaic workplace policies and toxic or outdated norms that have
gone undisputed for decades. This means that our new and emerging
workforce is unafraid of quitting a job in favour of better prospects
elsewhere. (Gen Z. Who they are and what they want from their

employers, Strait Logics, 2023)

Research from Gol backs this up. Their survey with over 2000 people in
2022 found that baby boomers were quitting their jobs after 5.7 years on
average, Gen X left after 4.3 years, millennials after 3.2 years, while Gen Z
workers who did not see career advancement at their current company
would job hop after an average of 1.7 years. If this trend continues with
Gen Alpha, employers can’'t afford to get this wrong.

Conclusion

To secure the next generation of talent its critical businesses start now
by turning their attention inwards to review company approaches,
processes and policies. Addressing the current pipeline will inevitably
benefit the future pipeline. Diversity, respect for individuality and listening
to employees they want to retain are all vital factors.
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More flexibility, better work/life balance, increased learning and
development opportunities, better mental health and wellness support,
and a greater commitment from businesses to make a positive societal
impact are also the strategies that will help employers attract and
retain talent. (Deloitte Global 2022 Gen Z and millennial survey)

Championing a workplace that caters to the needs of Generations Z
and Alpha - both in terms of appeal and working environment will be
the winning formula for businesses to attract and retain a skilled and
productive workforce.

In terms of developing a competent and skilled workforce for the future,
core skills will be at the forefront across different geographies and
contexts, and in line with the fast-shifting nature of work.

There are a number of key themes that arise when developing industry
relevant core skills in education and vocational training 4

1. Recognise theimportance of core skills as life skills. Employers expect
young peopleleaving education to be workready. To effectively embed
core skills with contextual sector relevance, teachers and trainers
need a solid understanding of the expectations of the workplace and
exposure to work and an industry environment.

2. Considerhowfeasibleitistomake changestothe existing curriculum.
In environments where this is possible, lesson plans, assessment
approaches and teaching resources will need to be rewritten to
support a more project-based approach. In the case where the
curriculum can’'t be changed, taking a programme and adding it to
the curriculum as additional modules and contextualising it to the
sector is an alternative way of embedding core skills into training.

3. Acknowledge that the delivery style needs to change. Giving students
the opportunity to build their core skills in the classroom means a
move away from lecture style delivery and a move toward group
based, interactive activities that allow the student to take the lead on
learning with guidance from the teacher. To enable this or other forms
of delivery teachers or trainers themselves are likely to need training
or support to transition to alternative forms of delivery.

4) Source: Approaches to developing core skills in education and vocational training, Skills for Prosperity - Authored by Jane Rexworthy, Executive Director, People It International
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Abstract

How can educational institutions develop a culture of character? The
11 Principles Framework for Schools, published by Character.org, is an
evidence-informed guide to cultivating a culture of character. As a
central perspective, this framework states that character development
extends beyond a lesson or class.

A comprehensive and sustained character initiative must involve all
educational community members and be woven into all aspects of
school culture, teaching, and learning.

The word character refers to a broad range of core values and principles
that shape a person's deeply held priorities and beliefs, but more
importantly, their consistent decisions and actions.

These virtues and principles illuminate our common humanity and
transcend religious, cultural, or ethnic differences. The 11 Principles,
based on evidence and best practices, provide a pathway for schools to
articulate and develop a culture of character.

Introduction

As we explore education that can nurture and appeal to Generation Zand
Alpha, we realize that before, education aimed to acquire knowledge, but
now information is everywhere, increases exponentially, and is within the
reach of a click.

As educators, we have an obligation to prepare our students for the
future. But it is ironic to talk about the future when we do not know what
will happen tomorrow or when it is estimated that 85% of the jobs that will
exist in 2030 do not even exist. We know there will be a disruption in the
labor field due to the rise of artificial intelligence.

Many jobs and occupations we know today are going to disappear.
According to McKinsey, of the 60% of current occupations, 1/3 may
be automated.

According to The Future of Jobs, a report published in 2018 by the World
Economic Forum, so-called 21st-century skills will be more important than
technology. Consequently, the purpose of education should no longer be
to prepare students to do something but to do anything. In other words,
they must learn to learn and not to memorize.

Skills are now needed more than concepts. Four human inherent skills
that differentiate humans from Al (Danish 2023) are particularly relevant
in light of character development and social-emotional learning:

« Creativity: Al relies on pre-programmed algorithms that limit its ability
to think creatively.

« Emotional Intelligence: While Al can recognize and respond to basic
emotions such as happiness, sadness, and anger, it lacks the ability to
understand complex human emotions such as love, jealousy, and guilt.

« Ethics: While Al can be programmed with ethical principles, it lacks the
ability to make judgments based on moral values.

« Free Will: Refers to the ability to make choices and decisions based
on personal preferences and values. It involves choosing between
different options based on one's desires and beliefs. While Al can
make decisions based on pre-programmed algorithms, it lacks the
ability to make decisions based on personal preferences and values.

So, in conclusion, we must redefine the purpose of education around the
development of the ability to become lifelong learners, the development
of 2Is*-century skills, and the development of socio-emotional skills,
character, and values, that which makes us essentially human and
differentiates us from machines, however intelligent they may be.

Character education can (and should) be taught explicitly and
intentionally. The goal of this effort is for students to move from conformity
to conviction due to a deep desire to do good.

Research shows that character development correlates positively with
academic performance, studentbehavior, school climate, and happiness.

The Character Schools program is a process that rigorously assesses the
extent to which schools are aligned with the 11 Principles. Character.org
is proud to have recognized more than 1,000 schools and school districts
since 1998 in the United States and worldwide for their commitment to
developing a comprehensive culture of character.

More than 3 million educators, students, parents, and community
members have been positively impacted by being part of this program.
At the heart of every School of Character is a set of shared core values or
virtues that articulate what the school stands for.




Teachers, students, and parents describe their core values as the "beating
heart” that guides all aspects of school life.

While parents and caregivers are certainly the primary character educators
in a child's life, teachers and schools have sought ways to inspire children
and youth to practice various character strengths. Recently, scholars and
researchers have identified four domains of character:

« Moral character: ethical self

« Performance character: best effort self

« Intellectual character: critical thinking self
« Civic character: common good self

Methods

The 11 Principles Framework for Schools provides a roadmap for
schools to encourage students of all ages to understand, care about,
and consistently practice the virtues, character strengths, and social-
emotional skills that will enable them to thrive in school, in relationships,
in the workplace, and as citizens.

Results

Schools that implement practices aligned with the 11 Principles are places
where students, teachers, and parents all want to be. They are places
where students do their best work because they feel safe, appreciated,
and supported by their peers and the adults in their lives.

Moreover, research shows that there is a positive correlation between
the implementation of a character initiative in schools and the following:
improved academic performance, positive school environment, social
and emotional well-being, increased perception of happiness, decreased
discipline problems, and decreased absenteeism (Character & Social-
Emotional Development - CSED- National Guidelines, 2021).

Discussion

It takes character to accomplish the Sustainable Development Goals
(2020) as a “shared blueprint for peace and prosperity for people and
the planet, now and into the future.” Jeffrey Sachs stated, “The defining
challenge of the 2Ist century will be to face the reality that humanity
shares a common fate on a crowded planet.” It is up to us to get humanity
through its technological adolescence without destroying ourselves by
educating our youth as people of character. The 11 Principles shed light
on the who, what, and how to cultivate a culture of character in schools.
Teaching character and social-emotional skills is a moral imperative.

Conclusion

The word character refers to a broad range of core values and principles
that shape a person's deeply held priorities and beliefs, but more
importantly, their consistent decisions and actions.

These virtues and principles illuminate our common humanity and
transcend religious, cultural, or ethnic differences. The 11 Principles,
based on evidence and best practices, provide a pathway for schools to
articulate and develop a culture of character.
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Generation Z is the most signifi el onal shift so far. They are different to what has come before, and for good reason.
The challenges they have inherited are increﬁlibly difficult, but they are also well placed to overcome them.

Former secondary school headteacher and Gen Z expert Alex Atherton will identify their key characteristics, and the actions
which leaders and organisations can take not only to survive but ensure future prosperity. This includes for educators who
need to rethink the education system to ensure it remains relevant and engaging.
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Understanding Generation Z
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Background to Alex

« |worked in English schools for 25 years and spent over half of this time
as a secondary school headteacher in London, UK.

« | now work in leadership development with senior leaders and CEOs,
including in education.

« This includes speaking and consulting about Gen Z. More details at
www.alexatherton.com and on Linkedin.

« Finally, | am a parent of a Gen Alpha daughter.

Gen Z is different, and Gen Alpha will be different again. Gen Z is the most
significant generational shift so far. They have inherited an incredibly
difficult set of challenges but are well placed to overcome them.

Key characteristics of Gen Z

| argue that there are seven key characteristics of Gen Z and in the talk |
focus onthreein particularwhich are prudence, pragmatism and diligence.

For reference the four | do not refer to explicitly here are well-behaved,
apprehensive, diverse and patient.

. Prudence

Gen Z has inherited poor economic circumstances. Their younger years
in the UK was affected by austerity, including in terms of education and
as soon as they got to the workplace there was a pandemic.

This has affected their outlook. In the UK it has been necessary for Gen Z
to have additional sources of income in order to meet the demands of
the high cost of living. The lack of flexibility in teaching has become one
reason why the job is less attractive, with a significant impact on the dual
crises of recruitment and retention.

2. Pragmatic

There is deep concern amongst Gen Z about their long-term prospects.
| argue that the solopreneurism, side-hustles, sharing economy and gig
economy for which the generation has become known are all examples
of pragmatism. | am not saying that they are not entrepreneurial, for
example, but that many have become so out of necessity.

Surveys show that a higher proportion of Gen Z want their own business
than previous generations, and often a far higher proportion. Reality
shows that this is often not as their main source of income, but as a
supplement to a full-time salaried job.

3. Diligent

GenZ'sacademicoutcomesarefarinadvance of any previous generation.
Their capacity to work hard in school and at university is unparalleled.
For example in England and Wales, the percentage of first-class degrees
almost doubled across the 2010s. The quality of grades also improved
markedly in schools.

Attitudinal studies also show that ‘getting good grades’ is seen as far
more important than social status or aspects of schooling which go
beyond the classroom.
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Key solutions

There are three key solutions | refer to in the talk. Much of this is aimed
at organisations per se, rather than schools specifically. Given this | will
not go into so much detail, although | do consider they are relevant to
any nation seeking to improve its recruitment and retention rates for
teachers. They are:

1. Regular feedback on performance

| advise organisations to offer a high level of precision when it comes to
feeding back on performance. Strong academic outcomes have partly
come as a consequence of students knowing exactly how well they have
done in all aspects of a course, and what they need to do to improve in
each one. Platitudes about ‘things going well’ (or badly) mean nothing.
Gen Z expects quality and quantity of feedback.

2. Personal and professional development

The level of emphasis on examination outcomes, along with the long-
lasting impact of the pandemic, has meant there is an imbalance
between the quality of qualifications and personal development.

Organisations need to invest more time and resources, and often more than
they may find reasonable, in the personal development of their employees.

3. Enable contributions and collaboration

Gen Z expects to be part of the solution and has very little time for
organisations who expect them to ‘know their place’ and not contribute.
For them, collaboration is part of life.

Finally in the talk | raise three key aspects in which we may anticipate
Generation Alpha is different from Generation Z.

The first reason is that they will move from being not only digital natives
but artificial intelligence natives also. This is likely to require a higher level
of creativity to be successful in the workplace, and a requirement to learn,
understand and use a far wider range of tools than is currently the case.
We are only at the earliest stages of A.l. but it will be Gen Alpha who arrive
at working age with far more experience than was the case for Gen Z.

This is also likely to mean some changes to how assessment systems
operate, both in terms of how well students can use A.l. tools as part of
their education but also to protect the integrity of qualifications.

Secondly, although artificial intelligence will enable a wide range of tasks
to be carried out in a different way than what is currently the case human
beings will still need to work together and do so effectively. Even the very
best Artificial Intelligence software will have limits, not least in terms of
human beings designing them and selecting the best option for the best
task. The list of tasks and skills which may be exclusively ‘Thuman’ may be
smaller but those who can do them well will only be more valuable as
a result. This includes how human beings cooperate and collaborate to
best effect.

Finally, the current crisis in mental health will need to be addressed from
the beginning. Far too many Gen Z are going into the workplace, or are
already there, with issues around anxiety and depression. Education
will need to allocate a higher proportion of curriculum time, and wider
resources, to ensuring that young people can become healthy and
successful adults and less time to qualifications which may become out
of date very quickly.
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of 50 school children (fro 5 9 . 25 males and 25 ladies between the ages of 16 and 18 would be the participants.
Through the use of questionnaires containing 20 items, the usage of mature and immature defence mechanisms will be
evaluated. According to the Freudian concept of the human psyche, “the mentaliceberg metaphor of the human mind,” says that
it is divided into three parts: conscious (thoughts, perceptions), subconscious (memories, stored knowledge), and unconscious
(fears, violent motives, unacceptable sexual desires, irrational wishes, selfish needs, immoral urges). Defense mechanisms
are employed to reduce the ongoing conflict between the id and superego. There are almost ten mature (adaptive) and
ten immature (maladaptive) defence mechanisms. Psychodynamic therapists believe that it is very important for a human
to orient themselves to their unconscious processes, ds the recognition and identification of these processes help improve
self-awareness and give insight into our behaviours. If the person is overusing the defence mechanisms, it may hinder their
ability to confront their feelings and emotions. It affects the most when people don’'t want to face reality and instead rely only
on defence mechanisms, which results in depression, anxiety, alcohol abuse, vaping, eating disorders, personality disorders,
technological addiction, exposure to excessive social media, detachment from primary caregivers, etc.
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Abstract

This study objective is to examine the detrimental impact of defence
mechanisms on the psychological and emotional health of twenty school
children (from grades 9 to 12). Students from varied gender(male, female,
non binary ,prefer not to say) between the ages of 16 and 18 would be the
participants. Using questionnaires containing 10 items, the usage of mature
and immature defence mechanisms will be evaluated. According to the
Freudian concept of the human psyche, &” the mental iceberg metaphor
of the human mind”says that it is divided into three parts: conscious
(thoughts, perceptions), subconscious (memories, stored knowledge),
and unconscious (fears, violent motives, unacceptable sexual desires,
irrational wishes, selfish needs, immoral urges).

Défense mechanisms are employed to reduce the ongoing conflict
between the id and superego. There are almost ten mature (adaptive)
and ten immature (maladaptive) defence mechanisms. Psychodynamic
therapists believe thatitis veryimportantforahumanto orientthemselves
to their own unconscious processes, as the recognition and identification
of these processes help improve self-awareness and give insight into
our own behaviours. If the person is overusing the defense mechanisms,
it may hinder their ability to confront their own feelings and emotions. It
affects the most when people don’'t want to face reality and instead rely
only on defense mechanisms, which results in depression, anxiety, alcohol
abuse, vaping, eating disorders, personality disorders, technological
addiction, exposure to excessive social media, detachment from primary
caregivers, etc.

Key words: -defense mechanisms, iceberg metaphor, conscious,
subconscious, unconscious, psychoanalysis, is, ego, superhero, mature
defence mechanism, immature defense mechanism, detachment,
addiction, vaping.

Introduction:

As a therapist/psychologist/student counsellor we often find ourselves
in the situations when our students are displaying certain adaptive and
maladaptive behaviours, perceptions, emotions ,feelings and thoughts
in response to distress. When certain set of behaviour is being learned by
our clients to rely and being less vulnerable in times of stress ,we often
called them as defense or coping mechanisms.

As a school psychologist | have experienced that post pandemic the
students use the coping mechanisms so frequently as this provide them
the instant and forever gratification. The stressful life , no accessibility to
social life ,living with fear of death ,surrounded by the negativity ,more
exposure to social media ,cyber bullying ,relationship issues with their
parents during the pandemic have changed a lot.

In this study ,| have tried to bring the major defense mechanisms
majorly the immature defense mechanism out of four kinds of defense
mechanisms. | have specifically mentioned about fantasy used as a
defense mechanism.I have also shared some of my experiences with
the counsellors without disclosing the students name maintaining the
confidentiality of the student as an ethical consideration.

Method:

a) Research design and techniques The research design is qualitative
and the research design is phenomenology, This type of research
design aims to understand a phenomenon or event by describing
participants’ lived experiences.

b) Participants The participants are the students of a school between
the age range of 16 to 18 years.

c) Sampling procedure Nonprobability convenience sampling
The sampling frame is the students between sixteen to eighteen years.

d) Data collection method The method that has been used to collect the
data was questionnaire consists of 10 items . The questionnaire was
sent through Microsoft form to the students aged 16 to 18 years.

e) Methods used for data analysis (Statistical)
The method used for data analysis is cluster column graph.
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Results

The questionnaire was sent online to 20 students who came to me as a

counselee and who have been diagnosed with anxiety related issues.

Ire Detads W Insights

@ | gvemy cortent X

@ | donot grve my conwent ]

2. What i your age? (0 paint)

hiare Cietadds W Insights

i 1dyean 'l
B 17 vean &
@ 1dyenn ¥

3. Mention your gender. (0 point)

More Detai's U nghts

@ Woman #

® M b

@ Nontunary 1

@ Frefer not 1o 6
4, FAMTASY

How often you do e ?

When you are attracted to a hot girl/boy but knowing the fact that she or he is unattainable you

fantasize abourt seducing herfhim a lot or being seduced by her/him,

Meore Deve's Q imghts

@ very reguentl -
. Fregaertly ]
. Enraly 3
@ Very Racel :

@ e =

5. PROJECTION

How often you do it T

i protect my ego by not accepting mistakes commitied by me rather blame other people for my
mistakes | believe this is only & reason to survive in this challenging world where you are surreunded
by the competeltons,

itz Colais D g

[ Ty &
P Drecosery ]
[ e 2
B ey Baneyy =]
@ riea @
REGRESSIOMN

How often you do it 7

Wheen | am caught daing something wiong by my teachers of SUT [Sende Leadership team) | oy or
Eehaer hke a child 1o show my vulnerability to make othets uncomiortable 50 that my mastakes can
b ewcuted

Yy fregquenily i

LR 3 LF

L]
L
L
L
®

]

N

Nery Bareh,

Piren: =]

FAMTASY

How often you do it 7

Whenever | compare my followers and hices on my reels with some of my you tuber Inends | feel
stressed out and 1o cope with that | imagine mysell as the blogger or you tuber with the most
followers fsubscribers and getting collaborations and paid promotions.(instead of doing something
about it}

@ Very beguenty &
@ Freqerny i
@ faey .
- iy Barey =]
[ - 8

REACTION FORMATHONN
How aften you do it ?
I act happsy of unconoemed after a hecak U oF sometimes joke about my ex to aoid hrin.g kel

at of somehmes | dont want people 10 know that | am a weak person who easily gets alfecied by a
Break wp.

Jibaste Dietiiln

W ey ety ]
B Frecueniy 11
D R i
[ |
B e 0




56

% DISPLACEMEMT
How often you do dt 7

I generally do ot Lalk 1o people who have relatively the same personality | end up haling the moss
or having the worgl esperiences in the past,

henre Detads © Imights

B very gty

B Frequentiy 14
B ey ¥
B ey el =
B Hear =]

100 IMTELLECTLRALLZATION
How often you do it T
i | deeply love scmeome and neser want 10 let go persan i matter how rude/meandeast bothered

the other parson & to my wellbendg. | possibly smagng the reasons and rationabise them. (eg A was
having & stressful day or people wha bove you the most have the nght 8o but you)

biacy UeEli
@ very ey ’
® gty "
DI'I y Bacpanly 0%
B Fanly ' .
B ey Ly o
P e ¢
11. DISTORTIMN
How often you do it 7

if I could not do good in mry exams 10 save mysell | ghve them reasons about question paper being
tough or subject teacher beting a layman etc rather, letting them know about other genuine but
unacceptable reagons (eg series addiction on Netflscvape addiction pom addiction ).

Worr Delga 'ﬂ Iy b

@ Yery boguety "
@ Creguereny 3
® faey 1
B ey Faely 9
@ e o

12 FAMTASY

How often you do i 7

Wikenewer a leachei icolds me o ke m:.'l.r" fael felwmsnd | ereate laitasied ol :.hnu-ting‘lh'mﬁ.;] s
teachar or 1o do admething wonil 16 (he teacher[ defaming tha teacher jpreading gowip aboul
b himy)

lfors Caindy 0 =eghn

i ey beguanil 4
B Tregurnty n
[ Qe 1
'. Wy Larehy J
@ tiew 3

13 SPLITTING
How aften you da it ]

Ilikeé people when they help me whereas | change my opinion abaul the same peaple il they da
il Bl md b mMaller Rdw Godd dur rélatidndPud wid,

Hlire Dulady

@ very teguarily e
@ Fracuenty L
@ Faey i
' iy By e
. Pigve -]

DETRIMENTAL IMPACT OF DEFENSE MECHANISM ON EMOTIONAL

SPLTTING

FANTASY

D= TR TEON

INTELLECRLALGATION

CASFLACEMENT

FEALTICHN FOIRN A TRIN

FANTASY

REGRESZION

FROECTRON

FANTASY

i

l'[!'IIuITF': I-I'-II:"d'E'it l'."'.-Ftl'-'iH.EI."" I=Eﬂzl"' IIH..F'IZIIJI:h'l'l' 'Iﬂ'.-l='l'1';1'_lll}l-il1l'l' M 3

The Graph Shows That Most Of The Defense Mechanisms Are Used In Excess.




IHHI

Discussion

After collecting the responses | spoke to the participants and found out that most of the students have anxiety and the impact of the anxiety on their emotional
well being because of the following reasons.

ANXIETY PRONE TRAIT

Excessive need for approval

CORE FEAR

Rejection

Detrimental impact of use of defense mechanism on emotional

well being of Minors

What others think of me?

People wont like me if they see who | really am.

| want everyone to like me

| should always be nice

My self worth comes from caring for and helping others.

Insecurity and overdependency

Abandonment

It s very hard for me to be alone
| feel like nothing unless someone loves me
It is very difficult for me if any partner or loved ones go away

| fear | would not be able to make it if something happened to my partner.

| feel at my best only in someone’s present.

Overcontrol

Losing control

Only | can solve my problems.

If | let someone get very close | am afraid of being controlled.
It is difficult for me to rely on others for help.

To feel “out of control “ is one of the worst states | can imagine.
| like to keep my life and affairs very organized and structured.

Perfectionism

Rejection and losing control

Dissatifaction

Urge to be an overachiever

Overexpectations from oneself

Low tolerance for the mistakes

When things dont go exactly the way | planned,| get upset.

Overcautiousness

lliness,injury,death

Reluctant to try new things

Worrying about minor ailments

Worrying about something may happen to our loved ones
Cautious>adventurous

Confinement phobia

Bein stuck,confined

Anxiety in most situations(grocery stores)

Avoid travelling on public transportation often feel trapped by
job,marriage,family,responsibilities

Difficult to make long term commitments.




Conclusion

It is apparent that anything used in excess is detrimental towards
our physical and mental health. So if defense mechanisms are used
repeatedly ,the person’s ability to deal with their genuine feelings and
emotions will get obstructed. People find it stress busting for the time
being so the pleasure which is being derived from that temporariness
make the people rely on Défense mechanisms. It becomes patterns then
behaviour and it turns into a habit.
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(nder, Raquel Noboag, sharing her own green journey, from climate
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While environmental sustainability is the overarching theme of the seminar, it will also explore social justice as a vehicle

to support climate action, how humans partake in behavioural change and what personal responsibility means for
climate action.
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Abstract

First of all thank you so much to the conference organizers for asking me to
speak today. | am really grateful to have the opportunity to speak to you all
and | hope my personal journey helps some of you in one way or another.

| am going to start by playing you a short video | put together after the
IPCC released their 5th report in September 2021. the IPCC is the group of
UN scientist that work together to inform us of the potential risks we face
due to climate change.

Video

How did the first part of the video made you feel? Anxious for the possible
future that lies ahead? or hopeful for the changes we can make? O
perhaps it didn't bother you at all? and that's ok too. | use to feel anxious
about climate change but | have learnt how to turn fear into action, and
it is my mission to help others do the same.

Just to tell you a little bit about myself, my name is Raquel Noboag, | am
the founder of Fifty Shades greener and | am originally from Spain.

My own career up until 2017 was in Hospitality. To be honest | kind of fell into
Hospitality by pure chance. | was 17 years old when my dad offered me a
one way ticket to wherever | wanted to go and destiny has it that a week
later | landed in Shannon, in the west of Ireland. | had no English at the
time and so my only option was to clean bedrooms as a housekeeping
assistant for my first year in Ireland, which was a shock to my system.

My immediate family are all academics, my mum is a doctor, my dad a
psychologist turned politician and my sister is a marine biologist. When
my parents asked me what | wanted to be when | grew up, | literally had
no ideq, two things | did know, that | wanted to be challenged by my
career but that | also wanted to have fun at my job everyday. Needless to
say they all thought | was crazy, or lazy, or a mix of both.

lve never been a person that learned through books or conventional
educational methods. Back when | was young, | felt inferior and not good
enough because | learnt in a different way than my family members.

| have carried those feelings of inferiority pretty much my entire adult
life, | always felt that | had failed on my education. But | was blessed to
fall into Hospitality the way | did, all of a sudden | found that place in the
world were | could learn by doing, | could learn by watching others doing
their job and it led me to have an amazing career with many different
managerial positions around the world.

It was 2012 when | started learning about sustainability. Back then, Climate
Change was not spoken about as often as it is now by regular people like
me, at the time | thought that carbon emissions and greenhouse gases
were things that only scientist and governments argued about.

Unfortunately, | had already experienced firsthand what nature can do to
humanity. | was working in the Maldives in 2004 when a Tsunami hit the
Indian ocean on the 26th of December, destroying so many lives in just a
few minutes.

From that day on | suffered from Eco anxiety for more than a decade,
but of course at the time | did not know what it was, which makes you
think you are a bit crazy on top feeling anxious and that is not a good
combination.

My turning point was when | was working at Hotel Doolin in the West of
Ireland and | learnt how to measure our business carbon emissions. This
is when | realized that if | could measure those emissions, | could also
manage them and most important, | could reduce them. It then became
my life’s mission to learn more about sustainability and | started creating
the 50 step programme for environmental sustainability in Hospitality, so
| could teach other people how to measure, manage and reduce their
environmental impact.

Knowledge is powerful, most important, it is impowering. My eco anxiety
started to get better, because | felt there was something | could do about
Climate Change, however small that contribution might be. If | reduced
my workplace carbon emissions, | was finally doing my best for the planet
we all share, and that made me feel powerful within my own life.

In 2017 | finally took the plunge, and | founded Fifty Shades Greener as
an environmental education company, and my life mission became to
teach others what | had learned on my own Green Journey.

| personally started my green journey by reducing 3 resources, 3 things
that every person and every business in the world can manage better,
that is the energy and water that we use, and the waste we produce.




| was born in a country where electricity & water was readily available
to me. | didn't have to make any effort to obtain these two resources,
because | could flick a switch or open a tap and there they were. | also
didn’'t have to think about waste, because | put it in a bin outside and it
disappears as by a magic trick.

What we don't see, is that in order to produce that electricity for our
homes and buildings, we are burning fossil fuels.

What we don't see is that when we open a water tap to brush our teeth,
there are 1.7 billion people in the planet suffering from water scarcity.

What we don't see, is that when our bins are taken away, they are dumped
into landfills together with the other 2 billion tons of waste generated
around the world every year.

In many parts of the world, we have become societies of resource over
use, and we have lost the connection between our own use of those
resources, and the damage their causing on the environment.

| saw this infographic on social media last month and | found it very
relevant to the some of the problems we have. It simply explains how the
blame game is one of the reason why humanity is not acting fast enough
to stop climate change, the public blames corporations for making too
much stuff but corporations blame the public for buying all the stuff
they make. Corporations and the public blame the government for not
creating policies and laws to stop harmful activities and governments
blame corporations and the public because they want to make them
happy to be re-elected again. And so the blame game keeps passing
responsibility from one group to another resulting in no real change.

The key to change this vicious circle is Education.

Education can ensure that our future leaders, business owners and
individuals of society have a proper understanding of sustainable
development, taking personal responsibility for their own actions without
looking around to blame others.

Let me show you a practical example of the things | learnt about
environmental sustainability within  my workplace.

| used to do a lot of early shifts in my time as a Hotel Manager, and |
realised that our breakfast chef use to arrive every morning at 6am,
and turn every single machine in the kitchen on, even those machines
that he would not use until later. When | asked him about it, he said that
was his routine, what he had done all his life as a chef, he would turn
everything on ready for a busy day ahead. And quite honestly, how could
you blame him? He had never seen our electricity or energy bills, and
nobody had ever told him any different. | also found out, that our main
oven used 38Kwh of electricity and that our electricity unit price was 0.40
cent per hour. So if we were to turn off that oven for just for one extra hour

a day, everyday, we would reduce our electricity use by nearly 14,000
kw, reducing 4.8 tonnes of CO2 from our emissions, which would save us
over €5,500 in one year. This was just one machine, off for an extra hour
a day, which may seem like a really small thing to do, generating really
big results.

Of course | sat down with the head chef and we looked at all equipment
individually, their kwh rating, when were machines really needed etc. We
establish new standards of procedure and trained our chefs on how to
use energy efficiently. That small change allowed us to generate savings
of over €10,000 in one year. We became Energy efficient by simply
changing our team’s behaviour.

Within 2 years of the start of my green programme at Hotel Doolin we
had reduced our energy use by 30%, waste by 40% and water by 25%,
only by implementing simple systems and processes to change our
teams behaviour around their use of utilities. Imagine what those savings
meant to our business bottom line. 5 years later Hotel Doolin became the
first carbon neutral hotel in Ireland and established itself as the Hotel of
choice for the green traveller market increasing their bookings by 40%

When we look at sustainability from this example we can start identifying
possible motivators for individuals to engage with education for
sustainable development. For some

it is the ethical thing to do, to do the right thing and protect our planet so
that the future generations have the same opportunities as we had

for other people the motivator might be financial, learn how to generate
cost savings and have efficiently run businesses that maximize their use
of resources and materials to add profit to their bottom line. For many
years, the narrative in business was that sustainability would cost the
organization a lot of money, but | have just demonstrated the opposite
with our energy efficiency example.

and for other people their motivator to engage with education for
sustainable development is to advance their career and their job
opportunities for the future green economy which will require Green Skills
at all levels of an organization.

Over the past 5 years | have built a team of 8 people, we now work with
CEOs, governments, businesses, colleges and universities upskilling to
become resource efficient. We are also creating qualifications at all
levels of education. In 2021 we started working with secondary school
students, who at the age of 15 are now able to measure and reduce
their home’s carbon emissions and feel empowered to make changes
to their own lives. What's most important for me, is that our programmes
provide action based learning, to suit students like me, but also because
true Sustainable development will not be achieved by rehearsing books
or understanding learning outcomes, it will be achieved by society
taking action.




We have helped educational agencies and governments to agree on a
definition of Green Skills, but also to identify the different levels of green
skills necessary to educate society

We see 3 clear levels:

Level 1 — awareness. These are skills to raise awareness of everyone,
everywhere. Green Skills level 1 need to be embedded as soon as possible
onto all programmes of study and at all levels of education, because
many people taking 1 simple action for climate, can provider big results
as we saw with our chefs earlier.

Level 2 - specific skills. They move from awareness to more specific skills,
like been able to audit energy needs, developing standards of procedure,
action plans, etc. These are the skills that sustainability managers will
need for every industry in the coming years.

And finally level 3 - highly specialised skills which concentrate on
specialised jobs like installing solar panels, maintaining wind turbines
and other renewable sources industry jobs.

We all know the 17 sustainable development goals. They are the blueprint
to achieve a better and more sustainable future for all addressing the
global challenges we face.

When | work with the goals | like to divide them into two groups, the goals
on the left address environmental challenges, and the goals on the right
social challenges. Unfortunately, and because of the imminent threat of
climate change, we are putting a lot more emphasis on achieving our
environmental goals. But social sustainability is just as important as
environmental sustainability.

Maslow hierarchy of needs is used to study how humans partake in
behavioral motivation. People need to feel safe in order to realize their
potential. their basic needs have to be covered, food, water, warmth,
feeling safe..Unless we strive to achieve social justice, we have very
little chance of making the shift in mentality needed for sustainable
development.

When it comes to a shift of mindset it all goes back to the 3 Ps. People,
planet and profit, but in that exact order. If we look after people, we stand
a better chance they will support the planet, and in turn our business
profit. But there is a very important P missing to achieve sustainable
development. Peace. In times of conflict, People, Planet and Profit become
secondary, Climate change will be addressed unless with have peace.

As educators, one of our biggest roles is to prepare students for their
future jobs. When | think of the jobs of tomorrow | see 3 clear categories

Climate adaptation, how is the private sector going to adapt to the
possible effects of climate change and what jobs will be necessary to
address this new business need?

Climate mitigation what jobs are required to ensure the private sector
reduced greenhouse gas emissions and renewable sources, what jobs
are necessary to ensure we can provide 100 renewable energy for our
country’'s energy needs?

But part from this categories, sustainability and climate action needs to
become the 4th functional skill, every Job is a green job A brick layer
should know how he can maximise the materials he is using as much asa
CEO needs to know how social sustainability practices improve efficiency
in the workforce.

For us at Fifty Shades Greener, we believe that sustainability is a life
journey that starts in primary education. During those early years we
need to connect children to nature to promote empathy for all species
and the natural environment. Empathy and kindness are the two most
important attitudes we can foment on those early years. in Secondary
education students start to critically analyse different parts of their lives
and the world they live in, we need to present the huge problem that’s
climate change but also the solutions, the power of individuals taking
collective action, demystifying carbon emissions and greenhouse gases
and outlining the strain that the use of materials puts on the environment.

One very important point is that as educators, particularly of the younger
generations, we need to lead by example, implement environmental
management systems to reduce the impact that the school building
has on the planet should be a key piece of education for sustainable
development. We start within so that students, teachers and staff of our
schools and training centres are involved on the green journey of the
building they use every day.

moving on to adult education, the FET sector needs to include green skills
level 1 awareness into all programmes of study. We have just very recently
started this process in Ireland where a short sustainability module is been
introduced to all programmes, we are raising the awareness of our future
hairdressers, bus drivers, and every job for the future. But we also need
to develop programmes dedicated to sustainability, green skills level
2, so that students can see career pathways to become sustainability
managers of the future.

Lastly at university level we need to develop programmes of study for green
skills levels 2 and 3, and of course once again leading by example and
ensure our colleges and universities have a NetZero policy and strategy.




The overarching themes we can included in education for sustainable
development are

For environmental sustainability: Climate change, greenhouse gases
and carbon emissions management, resource efficiency, the circular
economy, and the natural environment

for social sustainability we can include social justice, the Sustainable
development agenda, equality, diversity, ethics, peace and collaboration

And how do we teach these subjects? Well | believe everyone has their
own teaching style, but what works really well for me is action based
learning. The theory is important, but the end goal is to ensure every
individuals understand how to take action for sustainable development.
we also need to demonstrate that small changes can have big results
when adopted by millions of people, the concept of collective action.
Something really important to me is to listen, listen to our students, their
concerns but also their ideas, because sustainability advances everyday,
there are solutions already to most of our problems and sometimes it is
our own students that might have the right answers. And so it all comes
down to collaboration. There is no room for competition, education for
sustainable development needs to be a collaboration of the private
and the public sector, teachers and students, experts and learners, so
that together we can build a future that is fair and better for everyone,
everywhere.

A hear a young climate activist from Australia once say: Climate change
is not your responsibility, as it is outside of your control, what is your
responsibility are all the things within your control.” And | found this
statement to be very powerful because it reminds us all, that we all have
the power to do better within our own lives.

Our lives and the things we do everyday, have an effect onthe environment
in some way. Every time we turn on a light, we are using energy and
producing carbon emissions, every time we buy something, anything!
that product has carbon emissions associated with it, and it will also
become waste at some point.

Our behavior matters, our behavior has an impact on the planet, and we
as individuals, are the only people in charge of our own behavior.

Let’s look at an example of the ripple effect

Let’'s imagine that | decide to stop buying single use plastic items forever.
These small decision will reduce my waste production immediately. Now
my mum, my dad, my colleague, my friend and my partner decide to do
the same thing. By changing my behaviour, | have changed 5 peoples
behaviours also.

Next 5 of their parents, friends, colleagues and partners decide to do the
same, 25 peoples behaviours have become more sustainable.

From here, 125 peoples behaviours have become more sustainable.
And from here 625 peoples behaviours have become more sustainable.
My behaviour in only 4 degrees of separation have effected 625 others.

There are many studies to back up how influential our way of thinking
and actions are on others.

Be the solution you want to see. For me, this is one of the most important
messages on education for sustainable development.

| am not an environmental scientist nor a climate change expert, | am
simply a person that has seen first hand what nature can do to humanity,
| am a person that believes we are destroying our own home and the
lives of billions of people in this planet. Sustainability is not about planting
tress or even saving the planet, is about saving human kind.

Thank you for taking the time to listen to me today.




In this session, we will inve’s\tigqte the 've&;mes of Active Listening (Rost and Wilson, 2013), with a particular emphasis on Top
Down and Bottom Up frames. Examples of listening tasks will be used throughout, along with tips and techniques of how to help
learners to improve their listening strategies and overcome difficulties that they face with listening. Supplementary activities
to encourage active listening in interaction, such as backchannelling and repair strategies, will also be introduced.
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cent years. In the past, school leaders were primarily responsible for
today’s world, school leaders are also responsible for addressing

The changing needs of st ds of accountability, The need to innovate

This presentation will discuss each of these challenges in more detail and provide some tips for school leaders on how to
overcome these challenges in their own schools. In order to meet the challenges of 2023, schools need to be innovative. This
means that school leaders need to be willing to try new things and take risks. They also need to be able to think outside the box
and come up with new ways to improve student learning. School leaders need to create a culture of innovation in their schools.
They also need to provide teachers with the resources and support they need to be innovative.

This presentation will provide school leaders with the tools they need to address these challenges with confidence.
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The role of a school leader has changed significantly in recent years. In the
past, school leaders were primarily responsible for overseeing the day-
to-day operations of a school. However, in today’'s world, school leaders
are also responsible for addressing a wide range of challenges. In this
presentation, | will focus on what | feel are the top three challenges faced
by school leaders in 2023:

« The changing needs of students
« The demands of accountability
« The need to innovate.

The Changing Needs Of Students

The needs of students in schools are constantly changing, and the
year 2023 is no exception. In today's world, students are facing a
number of challenges that were not present just a few years ago.
These challenges include:

« Therise of social mediq,
+ theincreasing importance of STEM education, and
« the need for students to be more adaptable and resilient.

Let’'s consider each of these in turn.

The rise of social media

One of the most significant changes that has occurred in recent years is
therise of social media. Social media has become an integral part of many
students' lives, and it can have a significant impact on their education.

Social media — a tool for good

On the one hand, social media can be a great way for students to connect
with their peers, learn about new topics, and share their own ideas.

Social media can be a powerful tool for supporting learning in the
classroom. It can be used to connect students with each other, with
teachers, and with experts from around the world. It can also be used to
share resources, collaborate on projects, and create a more engaging
and interactive learning environment.

Here are some specific ways that teachers can use social media to
support learning:

« Connect students with each other. Social media can be used to
create online communities where students can connect with each
other, share ideas, and collaborate on projects. This can help students
feel more connected to their classmates and to the learning process.
For example, a teacher could create a class Twitter account to share
news and updates about the class, or they could use a social media
platform like Edmodo to create a virtual classroom where students
can interact with each other and with the teacher.

« Connect students with teachers. Social media can be used to
create a more personal connection between teachers and students.
Teachers can use social media to share updates about their classes,
to answer student questions, and to provide feedback on student
work. For example, a teacher could share links to educational videos
on YouTube, or they could post questions about a current event on
Twitter and ask students to share their thoughts.

« Connect students with experts. Social media can be used to connect
students with experts from around the world. This can give students
the opportunity to learn from people who are passionate about their
subject matter and who have a wealth of knowledge to share.

« Share resources. Social media can be used to share resources with
students, such as articles, videos, and websites. This can help students
find information that is relevant to their studies and that can help
them learn more effectively.

« Collaborate on projects. Social media can be used to collaborate on
projects with students from other schools or even from other countries.
This can help students develop their teamwork skills and learn how to
work with people from different cultures. For example, a teacher could
create a group on Google Classroom for students to work on a group
project together, or they could use a social media platform like Padlet
to create a collaborative wall where students can share their ideas
and resources.




« Create a more engaging and interactive learning environment. Social
media can be used to create a more engaging and interactive learning
environment. Teachers can use social media to create polls, surveys,
and quizzes to assess student understanding. They can also use social
media to share photos, videos, and other multimedia content to make
their lessons more interesting and memorable.

+ Use social media to assess student learning. Social media can be a
great way for teachers to assess student learning. Teachers can use
social media to ask students questions, to have students’ complete
tasks, and to provide feedback on student work. For example, a teacher
could ask students questions about a lesson on Twitter, or they could
have students complete a quiz on Kahoot!

Overall, social media can be a powerful tool for supporting learning in
the classroom. When used effectively, it can help students connect with
each other, with teachers, and with experts from around the world. It can
also help students find resources, collaborate on projects, and create a
more engaging and interactive learning environment.

Social media — a problem waiting to happen?

Onthe other hand, social media can also be a distraction in the classroom
and can lead to cyberbullying. Students may be tempted to check their
social media accounts during class, which can lead to them missing
important information or instructions. They may also be tempted to
engage in social media conversations during class, which can disrupt
the learning environment for everyone. In addition, social media can be a
source of cyberbullying. Cyberbullying is bullying that takes place online
or through text messages. It can include sending mean or threatening
messages, posting embarrassing photos or videos, or spreading rumours
online. Cyberbullying can have a devastating impact on students, leading
to depression, anxiety, and even suicide.

Here are some tips for educators on how to deal with social media
distractions and cyberbullying in the classroom:

« Set clear expectations for students about when and how they can
use social media. Make it clear that social media is not allowed during
class time, and that students should not use it to bully or harass others.

« Monitor students’social media use. This can be done by checking their
phones or computers, or by using social media monitoring software.

* Talk to students about the dangers of cyberbullying. Educate
them about what cyberbullying is, and how to deal with it if they
are being bullied.

« Create a safe and supportive classroom environment. This means
creating a classroom where students feel comfortable speaking up if
they are being bullied.

» Encourage students to report cyberbullying to a trusted adult. This
could be a teacher, a parent, or another adult to whom they feel
comfortable talking.

By following these tips, educators can help to create a safe and productive
learningenvironmentforallstudents.

The increasing importance of STEM education

Another major change that is affecting students in schools today is the
increasing importance of STEM education. STEM stands for science,
technology, engineering, and mathematics. These subjects are becoming
increasingly importantintoday's economy, and students who are proficient
in STEM subjects are more likely to succeed in college and in the workforce.

A strong STEM education can help students develop the critical thinking,
problem-solving, and creativity skills they need to succeed in today's
rapidly changing world. STEM education can also help students develop a
passion for learning and a sense of wonder about the world around them.

Inthe 2023 classroom, STEM education is more important than ever before.
The world is becoming increasingly complex, and students need to be
equipped with the skills they need to solve the problems of the future.
STEM education can help students develop these skills and prepare them
for success in college and in the workforce.

The benefits of STEM

There are many benefits to STEM education. STEM education can help
students:

« Develop critical thinking and problem-solving skills.

» Learn to think creatively.

« Become more innovative.

« Develop a passion for learning.

« Gain the skills they need to succeed in college and in the workforce.




Using STEM in the classroom

There are many ways to incorporate STEM education into the classroom.
Here are a few ideas:

« Use hands-on activities and experiments.

« Incorporate real-world problems into lessons.

+ Use technology to enhance instruction.

+ Invite guest speakers from STEM fields.

« Partner with local businesses and organizations

Of course, teaching STEM subjects doesn't mean that we have to limit
STEM learning to Science, Technology, Engineering and Mathematics
lessons. Here are some examples of how STEM can be integrated across
the curriculum:

Integrating STEM into English Language lessons

One way to integrate STEM into English Language lessons is to have
students write about STEM topics. For example, students could write about
the science behind a particular invention, the engineering challenges of
building a bridge, or the math involved in designing a video game. This
type of writing assignment can help students to develop their critical
thinking and problem-solving skills, as well as their writing skills.

Another way to integrate STEM into English Language lessons is to have
students read about STEM topics. For example, students could read about
the life of a famous scientist, the history of a particular technology, or the
latest research in a STEM field. This type of reading assignment can help
students to learn about STEM topics in a more engaging way, and it can
also help them to develop their research and comprehension skills.

Integrating STEM into Social Studies

One way to integrate STEM into Social Studies is to have students use
STEM skills to solve problems related to social studies topics. For example,
students could use their engineering skills to design a sustainable city, or
they could use their math skills to track the spread of a disease. This type
of problem-solving can help students to develop their critical thinking
and problem-solving skills, as well as their understanding of social
studies topics.

Another way to integrate STEM into Social Studies is to have students use
STEM tools to learn about social studies topics. For example, students
could use a virtual reality simulation to experience life in another time
period, or they could use a data visualization tool to track the changes
in a population over time. This type of technology can help students to
learn about social studies topics in a more engaging and interactive way.

By incorporating STEM education into the classroom, educators can help
students develop the skills they need to succeed in today's world.

The need for students to be more
adaptable and resilient.

Students in schools today need to be more adaptable and resilient than
ever before. The world is changing at a rapid pace, and students need to
e able to adapt to these changes. They also need to be able to bounce
back from setbacks and challenges.

In today's ever-changing world, it is more important than ever for
students to be adaptable and resilient. School leaders can play a key
role in developing these essential skills in their students.

Here are a few tips for school leaders on how to develop adaptability and
resilience in their students:

« Create a culture of learning and growth. A culture of learning and
growth is one where students are encouraged to take risks, make
mistakes, and learn from their experiences. This type of environment
helps students to develop a growth mindset, which is the belief that
intelligence can be developed through effort.

» Provide opportunities for students to learn from failure. Failure is
a natural part of life, and it is an important opportunity for learning.
School leaders can help students to learn from failure by providing
them with opportunities to reflect on their mistakes and develop
strategies for improvement.

» Teach students how to manage stress. Stress is a normal part of life,
but it can be harmful if it is not managed effectively. School leaders
can help students to manage stress by teaching them relaxation
techniques, such as deep breathing and meditation.

* Help students to develop positive coping mechanisms. When
students face challenges, it is important for them to have positive
coping mechanisms. School leaders can help students to develop
positive coping mechanisms by teaching them how to problem-
solve, set goals, and ask for help when they need it.

» Celebrate student successes. When students succeed, it is important
to celebrate their accomplishments. This will help students to build
confidence and resilience.

By following these tips, school leaders can help students to develop the
adaptability and resilience they need to succeed in today's world.




Summary: The changing needs
of our students

In order to meet the changing needs of students in schools, educators
need to be flexible and innovative. They need to find ways to incorporate
social media into the classroom in a positive way, and they need to find
ways to make STEM education more engaging and relevant for students.
They also need to create a supportive environment where students feel
safe to take risks and learn from their mistakes.

Here are some specific examples of how educators can meet the
changing needs of students in schools:

* Incorporate social media into the classroom in a positive way.
Educators can use social media to connect with students outside of
the classroom, to provide additional learning opportunities, and to
promote collaboration. For example, teachers can create a class Twitter
account to share news and updates about the class, or they can use a
social media platform like Edmodo to create a virtual classroom where
students can interact with each other and with the teacher.

* Make STEM education more engaging and relevant for students.
Educators can make STEM education more engaging and relevant for
students by using hands-on activities, by incorporating real-world
problems into their lessons, and by using technology to enhance
their instruction. For example, teachers can take their students on
field trips to science museums or engineering firms, or they can use
virtual reality simulations to give students a taste of what it's like to
work in a STEM field.

» Create a supportive environment where students feel safe to take
risks and learn from their mistakes. Educators can create a supportive
environment where students feel safe to take risks and learn from their
mistakes by establishing a positive classroom climate, by providing
regular feedback, and by celebrating student successes. For example,
teachers can create a "no judgment zone" in their classroom where
students feel comfortable sharing their ideas, even if they're not sure if
they're right. They can also provide students with regular feedback on
their work, both positive and negative, so that they can learn from their
mistakes and improve. Finally, they can celebrate student successes,
both big and small, to help students feel good about themselves and
their accomplishments.

The changing needs of students in schools are a challenge, but they
are also an opportunity for educators to be creative and innovative. By
meeting the needs of students, educators can help them succeed in
school and in life.

Of course, 2023 leadership is not just about our students, it is also about
leading in a culture of accountability.

The demands of accountability

School leader accountability has become a key focus in education
policy in recent years. There is a growing consensus that school leaders
play a critical role in student achievement, and that they should be held
accountable for the performance of their schools.

Approaches to leader accountability

There are a number of different approaches to schoolleader accountability.

One approach is to use examination results to measure school
leader performance. This approach has been criticized for being too
simplistic, and for not taking into account the many factors that can
affect student achievement.

Another approach to school leader accountability is to triangulate a
variety of measures, including student achievement, teacher quality,
and school climate. This approach is more comprehensive, but it can be
more difficult to implement.

Regardless of the approach used, school leader accountability should
be fair and equitable. School leaders should be held accountable for the
performance of their schools, but they should also be given the resources
and support they need to be successful.

The benefits of positive accountability

Here are some of the benefits of school leader accountability:

* It can help to improve student achievement. When school leaders
are held accountable for the performance of their schools, they are
more likely to focus on improving student learning.

« It can help to attract and retain high-quality school leaders. When
school leaders know that they will be held accountable for their
performance, they are more likely to choose a career in education.

It can help to improve school culture. When school leaders are held
accountable for the performance of their schools, they are more likely
to create a positive and productive school culture.




The challenges of accountability

Here are some of the challenges of school leader accountability:

» It can be difficult to measure school leader performance. There are
many factors that can affect student achievement, and it can be
difficult to isolate the impact of school leaders.

« Itcanbe unfairto hold school leaders accountable for factors beyond
their control. For example, school leaders may not be able to control
the socioeconomic status of their students.

« It can create a culture of fear and mistrust among school leaders.
When school leaders are constantly under pressure to perform, they
may be less likely to take risks and innovate.

Overall, school leader accountability is an important tool for improving
student achievement. However, it is important to use accountability in
a fair and equitable way, and to be aware of the challenges associated
with this approach. However, we hold leaders to account, we need to be
aware of the demands that this accountability can bring.

The demands of accountability

School leader accountability is a complex and multifaceted issue. There
are a number of different demands that are placed on school leaders
in terms of accountability, and these demands can vary depending on
the context.

Some of the key demands of school leader accountability include:

« Improving student achievement. School leaders are expected to
improve student achievement, and this is often the primary focus of
accountability measures.

« Closing achievement gaps. School leaders are also expected to close
achievement gaps between different groups of students, such as
students from different socioeconomic backgrounds or students with
different learning disabilities.

« Providing a safe and orderly learning environment. School leaders
are expected to provide a safe and orderly learning environment for
all students.

« Ensuring that all students have access to a high-quality education.
School leaders are expected to ensure that all students have access
to a high-quality education, regardless of their background or
circumstances.

« Being transparent with the public about school performance. School
leaders are expected to be transparent with the public about school
performance, and to provide regular updates on student achievement
and other key metrics.

These are just some of the demands that are placed on school leaders in
terms of accountability. It is important to note that these demands can
vary depending on the context. For example, school leaders in city schools
may face different challenges than school leaders in village schools.

Tackling accountability — practical strategies

There are a number of ways that school leaders can tackle the demands
of accountability. Some of the key strategies include:

« Developing a strong school improvement plan. A school improvement
plan is a roadmap for improving student achievement. It should be
developed in collaboration with all stakeholders, and it should be
based on evidence-based practices.

Here are the steps involved in developing a school improvement plan:

1. Identify the school's needs. The first step is to identify the school's
needs. This can be done by collecting data on student achievement,
attendance, behaviour, and other factors.

2. Set goals. Once the school's needs have been identified, the next step
is to set goals. These goals should be specific, measurable, achievable,
relevant, and time bound.

3. Develop strategies. The next step is to develop strategies for achieving
the goals that have been set. These strategies should be based on
evidence-based practices.

4. Implement the plan. Once the strategies have been developed, the next
step is to implement the plan. This will require the cooperation of all
stakeholders, including teachers, parents, and community members.

5. Evaluate the plan. The final step is to evaluate the plan. This will
involve collecting data on student achievement and other factors to
determine whether the plan is working. If the plan is not working, it
may need to be revised.

Here are some tips for developing a successful school improvement plan:

« Getinput from all stakeholders. The school improvement plan should
be developedin collaboration with all stakeholders, including teachers,
parents, and community members. This will ensure that the plan is
supported by everyone involved.

+ Make the plan specific, measurable, achievable, relevant, and time
bound. The goals of the school improvement plan should be specific,
measurable, achievable, relevant, and time bound. This will make it
easier to track progress and determine whether the plan is working.




Base the plan on evidence-based practices. The strategies in the
school improvement plan should be based on evidence-based
practices. This means that they should be supported by research and
have been shown to be effective in improving student achievement.

Be flexible and willing to make changes. The school improvement plan
should be flexible and adaptable. This means that it should be able to
be changed as needed to ensure that it is effective.

Communicate with stakeholders. It is important to communicate with
stakeholders throughout the development and implementation of
the school improvement plan. This will help to ensure that everyone is
aware of the plan and that they are supportive of it.

Implementing effective teaching pedagogy. School leaders should
ensure that teachers are implementing effective instructional
practices in their classrooms. This includes providing teachers with
professional development opportunities and access to high-quality
resources.

How do school leaders do this? In order to do this, school leaders should:

Be clear about your expectations for teachers. What do you want
teachers to do in their classrooms? What are the most important
things you want students to learn?

Provide teachers with the resources they need to be successful. This
includes access to high-quality curriculum materials, professional
development opportunities, and other resources.

Create a supportive and collaborative environment for teachers. This
will help teachers feel comfortable taking risks and trying new things.

Celebrate teacher successes. This will help to motivate teachers and
keep them engaged in their work.

Creating a positive school climate. A positive school climate is one
where students feel safe, supported, and respected. School leaders
can create a positive school climate by promoting a culture of
collaboration and trust.

So, how can school leaders do this? School leaders can promote a culture
of collaboration and trust by:

Tip 1: Be a visionary leader.

Visionary leaders are able to see the big picture and set a clear
direction for their schools. They are not afraid to think freely and
produce new ideas. If you want to be a successful school leader, you
need to be a visionary.

Tip 2: Be arisk-taker.

Innovation requires risk-taking. If you are not willing to take risks, you
will never be able to innovate. Of course, you need to be careful about
the risks you take, but you should not be afraid to try new things.
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. Tip 3: Be a collaborator.

Innovation is often the result of collaboration. No one person has all
the answers, so it is important to get input from others. When you
collaborate with others, you can pool your resources and ideas to
produce better solutions.

. Tip 4: Be alearner.

The world is constantly changing, so it is important to be a lifelong
learner. If you want to be a successful school leader, you need to be
constantly learning and growing. There are many ways to learn, such
as reading, attending conferences, and taking online courses.

Tip 5: Be a communicator.

Communication is essential for innovation. You need to be able to
communicate your vision to others, and you need to be able to listen
to feedback. If you are not a good communicator, you will have a hard
time innovating.

. Tip 6: Be a motivator.

Innovation requires motivation. You need to be able to motivate others
to follow your vision and to take risks. If you can motivate others, you
will be more likely to be successful.

. Tip 7: Be a celebrater.

Celebrating success is important for innovation. When people are
successful, they are more likely to continue taking risks and trying new
things. Make sure to celebrate the successes of your staff, students,
and community members.

Tip 8: Use technology to your advantage.

Technology can be a powerful tool for innovation. There are many
ways to use technology to improve teaching and learning, such as
using online resources, interactive whiteboards, and mobile devices.

. Tip 9: Be open to feedback.

It is important to be open to feedback from students, parents, staff,
and community members. Feedback can help you to identify areas
where you can improve.

Tip 10: Be persistent.

Innovation takes time and effort. Don't get discouraged if you don't
see results immediately. Keep working hard and eventually you will
see success.

By following these tips, you can become a more innovative school leader.
Innovation is essential for schools in 2023. If you want your school to be
successful, you need to be innovative.




Conclusion

In conclusion, the challenges of school leadership in 2023 are many and
varied. However, with the right skills and mindset, school leaders can
overcome these challenges and make a real difference in the lives of
their students.

School leaders need to be visionary, risk-takers, collaborators, learners,
communicators, motivators, and celebrators. They need to be able to see
the big picture, take risks, work with others, learn new things, communicate
effectively, motivate others, and celebrate success.

If school leaders can do all of these things, they will be well-positioned
to lead their schools into the future and prepare students for success in
2023 and beyond.

Thank you for your time.
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o | e the opportunity to learn skills in school to cope with the “information
bombardment” is far from | shows that 15-year-olds increasingly read online to fulfil information
NSPC The massive information flow that characterises the digital era demands that
readers be able to distinguish between fact and opinion, and learn strategies to detect biased information and malicious
content such as phishing emails or fake news.” (Suarez-Alvarez, J. (2021), “Are 15-year-olds prepared to deal with fake news
and misinformation?”, PISA in Focus, No. 113, OECD Publishing, Paris) The report suggests that “Education systems with a higher
proportion of students who were taught whether information is subjective or biased were more likely to distinguish fact from
opinion in the PISA reading assessment...”
In this regard, schools and teachers are more than ever expected to teach critical thinking skills to equip students with abilities
to question, criticize, analyze, and synthesize any kind of information presented to them. This, without any doubt, cannot be
achieved in classrooms in which the teacher is the only source of information, and students memorize all the information offered
to them to reproduce it in the exams. This presentation will explore student-centered teaching approaches and methodologies
that will foster critical thinking in an interactive classroom atmosphere.
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Abstract

Students’ use of the Internet continues to increase while the opportunity
to learn skills in school to cope with the “information bombardment” is far
from required levels. PISA data shows that 15-year-olds increasingly read
online to fulfil information needs (e.g. online news versus newspapers).
“The massive information flow that characterises the digital era demands
that readers be able to distinguish between fact and opinion, and learn
strategies to detect biased information and malicious content such as
phishing emails or fake news.” (Suarez-Alvarez, J. (2021), “Are 15-year-
olds prepared to deal with fake news and misinformation?”, PISA in
Focus, No. 113, OECD Publishing, Paris) The report suggests that “Education
systems with a higher proportion of students who were taught whether
information is subjective or biased were more likely to distinguish fact
from opinion in the PISA reading assessment...”

In this regard, schools and teachers are more than ever expected to
teach critical thinking skills to equip students with the ability to question,
criticize, analyze, and synthesize any kind of information presented to
them. This, without any doubt, cannot be achieved in classrooms in which
the teacher is the only source of information, and students memorize all
the information offered to them to reproduce it in the exams. This session
will explore student-centered teaching approaches and methodologies
that will foster critical thinking in an interactive classroom atmosphere.

What does PISA Data say?

PISA data shows that 15-year-olds increasingly read online to fulfill
information needs (e.g. online news versus newspapers).

"The massive information flow that characterizes the digital era demands
that readers be able to distinguish between fact and opinion, and learn
strategies to detect biased information and malicious content such as
phishing emails or fake news.”

"Education systems with a higher proportion of students who were
taught whether information is subjective or biased were more likely to
distinguish fact from opinion in the PISA reading assessment..”

h I C f:‘% Are 15-year-olds prepared

I to deal with fake news and

Oy o

Programme for International Student Asseassmeant

An average of 54% of students in OECD countries reported being trained
at school on how to recognise whether information is biased or not.
(Suarez-Alvarez, J. (2021), “Are 15-year-olds prepared to deal with fake
news and misinformation?”, PISA in Focus, No. 113, OECD Publishing, Poris).
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Literacy and digital literacy

Inthe contemporary digitalage, theimperative ofimparting digital literacy
within the educational curriculum cannot be overstated. As highlighted
by Paté-Cornell and Travis Trammell in their research conducted at
Stanford University, there exists substantial empirical evidence indicating
that vulnerable demographics, such as the elderly, the youth, and those
with lower levels of education, are disproportionately susceptible to the
pernicious influence of fake news. Moreover, the ominous projection that
“artificial intelligence will turbocharge fake news in the years ahead’
underscores the urgent need to equip students with the necessary skills
to discern the veracity of online information. In this context, the cultivation
of autonomous and advanced reading skills emerges as a pivotal
educational objective. These skills encompass the capacity to navigate
through the intricate landscape of digital information, adeptly manage
ambiguity, and critically assess diverse viewpoints. By fostering such
competencies, educational institutions can empower students to not
only safeguard themselves against misinformation but also contribute
to the promotion of a more informed and resilient society in an era
characterized by the proliferation of digital content and disinformation.

False [Fake News!
Not only a temptation or a habit.

Empirical studies have shown that classroom interventions aimed at
developing students’ assessment of information reliability are effective
in improving students’ critical thinking when comprehending multiple
documents. (Ana Pérez, Anna Potocki, Marc Stadtler, M&nica Macedo-
Rouet, Johanna Paul, Ladislao Salmerdn, Jean-Frangois Rouet, “Fostering

teenagers’ assessment of information reliability: Effects of a classroom
intervention focused on critical source dimensions, Learning and
Instruction,” Volume 58, 20]8,) This finding is particularly pertinent in
the context of addressing susceptibility to fake news, as it underscores
that the interest in and belief in fake news are not solely products of
personal temptation or habitual behavior. Rather, they are also intricately
linked to individuals' levels of education and their capacity to cope
with misinformation. By fostering critical thinking skills and equipping
students with the ability to evaluate multiple information sources, these
educational interventions play a pivotal role in empowering individuals to
navigate the complex and often deceptive digital information landscape.
Integrating such educational initiatives within school curricula becomes
essential in not only enhancing students’ ability to discern the credibility
of information but also in building a more resilient and informed society
in the face of the challenges posed by fake news.
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Students’ knowledge of reading strategies for assessing the credibility of
sources, by socio-economic status.




Critical thinking is critical

Critical thinking is the process of actively conceptualizing, analyzing, and
applying the information gathered through observation, experience, or
reflection. It relies on rationality and reasoning. Critical thinking is the
ability to find solutions on the basis of evaluation, logic, and evidence.

Schools and teachers are more than ever expected to teach critical
thinking skills to equip students with the ability to question, criticize,
analyze, and synthesize any kind of information presented to them.

This, without any doubt, cannot be achieved in classrooms in which the
teacher is the only source of information, and students memorize all the
information offered to them to reproduce it in the exams.
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Teaching critical thinking skills
in the classroom
Less teacher talk, more student voice

Teaching critical thinking skills in the classroom necessitates a shift from
traditional teacher-centered instruction towards a more student-centric
approach. This transformation involves reducing the dominance of
"teacher talk” and creating opportunities for "student talk." Empowering
students to express their thoughts, ask questions, and engage in
meaningful dialogue notonly fosters acollaborative learning environment
but also promotes the development of critical thinking skills. By lessening
the emphasis on teacher monologues and adopting a facilitative role,
educators can allow students the space to explore ideas, challenge
assumptions, and construct their own knowledge. In this context, lesson
planning should not solely revolve around delivering content but also
focus on facilitating active learning experiences that encourage inquiry,
analysis, and reflection. By prioritizing learning over teaching, educators
can nurture the growth of critical thinkers who are not only receptive
to knowledge but are also capable of independently evaluating and
synthesizing information, a vital skill in today's information-rich society.

Sample Activity: Project
In a Science Class teaching “Water Cycle”,

« Instead of just lecturing on the topic, the teacher assigns a project
based on the question: “Why some countries need artificial rain and
how rain seeding works?”

« The teacher provides guidelines, scaffolds the procedure, guides the
project, and monitors.

« Students present their conclusions as a group in the classroom.

Connect different ideas

In the classroom, fostering critical thinking skills hinges on the vital
practice of connecting differentideas. This process involves incorporating
diverse points of view and encouraging students to explore concepts
from multiple perspectives. Engaging in classroom discussions and
brainstorming sessions not only promotes collaborative learning but
also allows students to confront contrasting viewpoints and ideas. By
connecting different strands of thought, educators not only stimulate
critical thinking but also help students develop a deeper understanding
of complex subjects. This multifaceted approach to teaching not only
enriches the educational experience but also equips students with
the skills to analyze, evaluate, and synthesize information effectively,
preparing them for the challenges of the modern world.

Sample Activity: Classroom Debate
In an English Class teaching “parts of speech”, the teacher uses
Classroom Debate.

« Students are put into different teams; each teams get one of the
parts of speech (Team Adjective, Team Verb, etc.)

+ Each team defends one aspect of a topic (For example, Team
Adjective defends with reasons that adjective is the most important
part of a sentence emphasizing its functions and importance)

« They do research, find reasons and ways to convince others
« They ask questions to each other

« Ajury among students decides on the winners.

Students will not only collaborate and learn in a fun and interactive way,

but they will also improve their critical thinking by connecting ideas.




Teach information literacy

Teaching critical thinking through information literacy is a cornerstone of
empowering students in the digital age. One effective approach involves
emphasizing the distinction between examples and nonexamples, where
students learn to discern credible information sources from unreliable
ones through source vetting. Encouraging classroom discussions on
credibility, subjectivity, and objectivity while examining concrete examples
and nonexamples of trusted information further sharpens critical thinking
skills. Additionally, distinguishing between facts and opinions equips
students with the ability to analyze content with a discerning eye, an
essential skill for making informed decisions and navigating the complex
landscape of information in our contemporary world. By integrating
these aspects into their teaching, educators can foster a generation of
students who not only consume information critically but also contribute
to a more informed and discerning society.

Consistency is the key

Gen Z & Alpha like to have a voice, but they are also pragmatic. While
valuing their voice, they can sometimes exhibit reluctance in classroom
discussions and may attempt to conform to what they believe the teacher
expects. However, this should not deter educators from implementing
strategies to nurture critical thinking among these generations. Successful
implementation requires a combination of careful planning and
practice. Employing efficient prompts that stimulate thoughtful dialogue,
modeling critical thinking through teacher-led examples, and guiding
students towards independent analysis are essential components of
this process. Equally important are clear instructions and well-defined
expectations to provide students with a structured framework for
discussion. Furthermore, offering the rightincentives and rewarding active
participation can motivate these tech-savvy generations to engage in
critical thinking exercises, ultimately empowering them to become astute
and independent thinkers in the ever-evolving information landscape.

Misconceptions and challenges

Misconceptions surrounding challenges in fostering critical thinking in the
classroom often lead to less effective approaches and discouragement
among teachers. For instance, teachers can prioritize finishing the book
or curriculum over nurturing critical thinking. Teachers may find these
student-centered approaches time-consuming and chaotic. This can
hinder student engagement and result in missed opportunities for deeper
learning. In fact, student-centered approaches that promote critical
thinking are not barriers in front of achieving the learning objectives -that
curriculum or books entail- when teachers plan for learning rather than
just for teaching.

Similarly, teachers may think that these approaches and techniques
are chaotic and cause poor classroom management. Learner-centered
approaches that foster critical thinking do not hinder classroom
management;instead,theyenhanceitby promoting studentengagement
and responsibility. When students are actively involved in their learning
process, they are more likely to be motivated and well-behaved, reducing
the need for strict discipline. Additionally, critical thinking skills empower
students to collaborate, communicate, and resolve conflicts effectively,
creating a positive classroom environment conducive to learning and
cooperation.

On the other hand, expecting answers solely within a single frame limits
the development of diverse perspectives and stifles creativity. In this
sense, class discussions should not be limited to two-way interaction
between students and the teacher. Teachers should not play the role of
a confirming authority, but an encouraging facilitator.

Additionally, incentives for textbook repetition may discourage
independent thought. Overlooking the importance of clear instructions
and smooth transitions can create confusion and hinder critical thinking.




Assessment promoting critical thinking

Assessment guides teaching and learning, and students tend to learn
in the way they are assessed.

Assessment approaches play a pivotal role in fostering critical thinking
within educational settings. Notably, assessment serves as a guiding
force that shapes both teaching and the way students acquire and apply
knowledge. Thus, it's imperative to ensure that assessments themselves
encompass and promote critical thinking skills. This can be achieved
through diverse assessment methods, such as assignments, projects,
and tests, which move beyond rote memorization of facts. To truly nurture
critical thinking, assessments should require students to take positions,
substantiate their beliefs through rigorous research, present evidence,
and evaluate the credibility of sources. By aligning assessment with
critical thinking objectives, educators empower students to develop the
analytical and evaluative skills essential for navigating the complexities
of the modern world.

Conclusion

The way we teach/educate the young generations affects their attitude
to any kind of information.

We should think more seriously about the bitter question “Are we, as
teachers, the ones that make these young people get used to reproduce
and share information served to them without questioning or reasoning?”




1 English for years in the classroom setting, they are unconfident due

nmunicating in English. As English language educators, we believe it
success in the ‘real world’ and that our role is to focmtote students

and then look at how we as teachers can
by focusing on providing authentic language opportunities daily.

pboost learners’ confidence to becoming global communicators in the 21st century



performa

In our past school time, most of our teachers followed traditional methods of teaching; the teacher was the center of explaining
and doing all the talking and we were usually quiet and passive during classes. In contemporary period, it is crucial to realize
that this can’t be implemented with generation z and alpha who are active and don’t want to sit in classes silently for 40
minutes. Therefore, teachers must not follow completely the same methods their lecturers used because this kills students’
motivation, enthusiasm, and overall learning.

The seminar entitled, the impact of student-engagement on students’ performance, sheds light on the significance of involving
students in our classrooms. It is well noted by some researchers that increased amount of engagement by schools and
institutions will lead to significant positive impacts on students’ overall learning and outcomes. Another benefit of increased
level of engagement with the course content results in students’ better knowledge acquisition and general cognitive growth.
Last but not least, researchers found that it reduces the rate of K-12 dropouts. This seminar also focuses om the three dimensions
of student engagement which are behavioral, emotional, and cognitive engagement. Various means of involving students in
classroom will be explained which teachers can implement in their classrooms to improve student engagement. The matter
whether the curriculum must be changed to fit student engagement will be discussed as well.
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What's engagement?

Student engagementrefers to the active involvement of students. Students
should be attentive as well as in attendance. It requires them to be
committed to the task and find some inherent value in the activities they
are being asked to do. The engaged students should not only complete
the assigned tasks but should also approach them with enthusiasm and
dedication.

The Dimensions of Engagement

There are three dimensions of students engagement:

« Behavioral Engagement
+ Emotional Engagement
« Cognitive Engagement

Behavioral Engagement focuses on the observable actions and behaviors
of students. It includes attending classes regularly, actively participating
in discussions and activities, complying with classroom rules and
expectations, and avoiding disruptive or negative actions.

Emotional Engagement refers to students’ emotional experiences and
affective reactions to their learning environment. It encompasses feelings
of interest, enjoyment, excitement, curiosity, and a sense of belonging.
Emotionally engaged students are motivated, invested, and connected to
their learning experiences.

Cognitive Engagement refers to students’ intellectual and cognitive
involvement in their learning. It involves actively processing and making
sense of information, using critical thinking and problem-solving skills,
seeking deeper understanding, and being motivated to achieve academic
goals. Cognitively engaged students show a high level of intellectual effort
and investment in their learning tasks.

Relationships Between Student
Engagement and Academic
Achievement

According to a meta-analysis study conducted by Lei, Cui, and Zhou in
2018, in which they studied the results of 69 independent studies with
96,473 participants about the relationship between student engagement
and academic achievement, there is a strong and positive correlation
between overall student engagement and academic performance.
Students’ performance is higher when they are engaged more in the
class. Moreover, this correlation was noted almost in all the three types
of engagement.

When students are highly engaged, they perform better academically,
for example, they:

Participate more in class discussions.
Complete assignments.

Recall information easier.

Develop better critical thinking.
Improve problem-solving.

SN NEANN

Disadvantages of not Engaging

Disengaged students at school are more likely to:

1. Struggle academically.
2. Drop out of school.
3. Have behavioral problem.

Tips and Strategies for Promoting Student
Engagement:

« Involving students in the learning process actively. Including active
learning strategies in our classes, such as group work, problem-
solving activities, and discussions.Using diverse teaching styles to
meet students’ diverse learning needs and preferences. Engagement
increases if students’ individual interest is considered.

« Making content relatable to students or real-life situations

+ Letting students make choices.

« Less feedback and more self-assessment.

« Using videos and sound clips.

« Add meaningful gamification into your classroom.




This presentation foc S
emphasizing the crucial r competence and role modelling. Teachers must possess technological
competence to integrate technology ir :
equally crucial, inspiring students to develop a passion for learning and the importance of ongoing learning and development.
This presentation emphasizes the significance of balancing traditional teaching methods with emerging technologies, setting
clear goals, and using appropriate tools for professional development. By integrating these elements, teachers can acquire
the necessary skills and competencies to prepare students for the challenges of the future.

This presentation provides an opportunity for educators to exchange best practices and innovative strategies for professional
development, promoting collaboration and innovation in education. Through interactive discussion, participants can explore
new idedas and approaches to empower teachers for the future classroom.



‘ lions because they were born with digital gadgets which occupy atremendous
part of their lives. however, cau > other problems like not being able to concentrate on the lessons. Especially
in traditional societies, teachers ma e prejudices about these generations. They may be tended to associate this
problem with lack of intelligence, but in fact, these digital technologies cause them to develop attention deficit. Indicating the
core of the problem to the teachers may help them much to discern the problem.
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It is clear that time is running and our classical life has changed a lot. The educational system must parallel and keep up
with this new technological era. Otherwise, the value of education will decline and be unbeneficial; the education system will
collapse. Currently, the main challenge is how to overcome this change. Survival mustn't be for the strongest and smartest
but for those most adapted to this change. This adaptation in an era in which society had accustomed to many things for
decades becomes very difficult. It requires hard work together with all segments of society. However, the most difficult part
falls on educational institutions because they will determine the right direction. Otherwise, the future of education is ominous.
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Iraq is facing significant challenges related to water scarcity and climate change, making it crucial to educate the younger
generations on these issues. The education system needs to adopt new approaches and methods to satisfy the needs and
expectations of Generation Z and Alpha, who have access to vast amounts of informmation and are easily distracted.

This presentation will explore new teaching strategies that promote personalized learning, learner autonomy, and hands-
on activities, with a focus on climate and water education. The session will discuss the importance of incorporating real-life
competencies in the curriculum to help students understand the effects of climate change and water scarcity and encourage
them to take action to mitigate them.

Overall, the presentation will underscore the need for a shift in the education system towards more inclusive and sustainable
practices, with a focus on climate and water education. By doing so, we can equip the younger generation with the necessary
knowledge, skills, and values to address the challenges of the future, including those related to climate change and water
scarcity, and build a more resilient and sustainable Irag and region.
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The current and previous generations which are known as £ we
did it. Moreover, the ways they want to learn about differe Q iques
the older generation used in their classes. To be frank, these “and self-
dependent than we had decades ago. An autonomous but creati nip of their
learning while fostering creativity and critical thinking skills. . o

Students should have the autonomy to choose what they want to Iear‘r:]nd 1ow they want to learn it. Teachers can offer
choices in assignments, topics, and learning goals to help students take ownership of their education. At last but not least,
feedback is essential for students to know how they are progressing and what they need to improve. Teachers can provide
feedback through regular assessments, one-on-one meetings, and peer evaluations. By following these steps, teachers can
create an autonomous but creative classroom that fosters critical thinking, creativity, and student ownership of learning.
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The seminar”Agreenfuture:empowering the Zgeneration with akno
aims to provide a platform for debate on the challenges of climate A
among younger generations. In addition, the seminar will explore the img
role of Generation Z in creating a greener future. Gain insight into sustainable prc cha
promoting renewable energy and protecting biodiversity. The seminar will also hi e importance of raising awareness
of environmental issues and empowering Generation Z to be responsible stewards of the planet. Moreover, the seminar focuses
ontherole of college students in driving environmental change through initiatives such as campus sustainability programs and
green action. Explore how university students can become ambassadors of sustainable living and promote environmentally
responsible practices in their communities. The seminar also provides a platform for university students to participate in

discussions, network with experts in the field, and share experiences and ideas for building a greener future.
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Different generations of students have enrolled and graduated
each new generation of students we teach requires different teack hese decades,
educators have been using the same strategies despite what gener Mns. With generational
changes, this means that educators are not meeting students’ needs. Thus, it is n and reevaluate teaching
methods to create the best learning environment for students. The newer gener f s Generation Z and Alphag,
have unique characteristics and expectations. Inclusive teaching requires teachers to recognize the experiences and abilities
of every student, embrace the idea that each student’s learning capacity is open-ended, and be open to diversity. Right now,
our Generation Z and Alpha students present a unique set of challenges for educators. They are even more diverse than the
previous ones. In addition to their racial and ethnic makeup, they also differ in work behaviors, shaped by values and economic
circumstances, very different from those of the generations that preceded them. To reach them teachers must be empowered
agents of change, with values, knowledge, and attitudes that permit every student to succeed.
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The four C’s of 2Ist century include creativity, critical thinking, co four themes

that are not to be understood as modules, but as themes that s

the challenges and problems encountered Critical thinking, on the other hand, refer to analysing information and critiquing
claims put forward. Moreover, communication is understanding things well enough to share them clearly with other people.
Finally, collaboration is related teamwork and the collective intelligence of a group that is more than the sum of its parts.
Within these four areas, there are other skills that are important as well, for instance ‘Entrepreneurship’ can be considered a
skill of its own. Inquiry and problem solving are crucial.

To sum up, education needs to be all about empowering students with transferable skills that will hold up to a rapidly changing
world, not prescribed content that has been chosen for its past relevance. Teachers in the 21st century must know who are they
dealing with, what are the characteristics of ‘techzines’ so that we find a common ground for learning to be meaningful.
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auhajan (pAdupjar Adudiab lhaggigaduidy aillg ol plhailuligs al vlijg;
agailuligd jawar sojgah (sjabuyls Iagjlhia (roduugun ol @b (sailyylail;gh gal
9 pliltwgolo (sagaiapipu Jidilgiaa (sjaiiam Juligd (sagaiigailg (sjlgh .asam
al ja3gla g ailjaiiala (pddagy g Ku)gha (nidyal (ndagaibwlili g oljlhadiga

Al owgga Iaggilala pilbagai

gy al agaiijatad ailbiy oai (ndauls (nbish i raiauls oai niayljilas sjlaga
(5QA1}€a0 g A1a1jagjal oot al UJJ.;.uu_‘dh |2 Liuudd ol a4iga Jaiggujua
)840 ailjaBaliiggs (ndasaiwl)li gajas o luligs

sajladal ssjaiiam  Juligd  sjlgats (niliiayldar :afagairjigi  (nailoli
Liauli Hagla g fhaiday nbisliclag Juligs (sjlwaaloli g jja jawal (sadasjaby)lh
sy jaiiow lwgolo (nildambunlls ajlgids (nilikiaylhay (pibwli (saaiia aiay
G pilgian agajld) pat (sahiy al ah tilas Ly agal ilaaa Jgam adagaisjugi asge

.agaiijay jjau guligd (sagaiais slilgi 9 Guljls

O9HHA (sammgp phibbugolo Iauiijai (sagiuhi ol :alagaisfigi Juyjd (saiamay
uila Jahal s(puiaea laaajagjar ol (ijhjag gy Ohlhaiiga g Hadaa alwlli
wOlhauuliiggyaa ujabdajls g Iroamaijgi (sazaw al ailjlgaiigadoiuds (saajagja
15)84 Oliagaiigailg (nilbanaslaal ajld) j§j Undasaaly i g lhlhaajagay al Aisiaa
Jls ona 1514y ol Cdgasaa albaa (spbia agal (s¢a Jl2io a4 (sauloais gai jauwual
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Coangly saighar ar ptlas . agayaiiam- uligs (sjlu) ar agaiiway aililigs
ro.l]o.g ol uligh Hapsaiailja g agailayls asljbai (nd (sjlguda g agauljaai ro.IJchg
Loaiy 31 agaiisiijaba olailiuligs (sagaigs agljliaile Aijlgahily i ndiitllu slga

. (Drummond, 2017),9gupu8 (sawdp (nildaggigaldjam

)@l gaadaa pardlel ailjlgiiigaduidy (seajagjay (nilbloais sagails gal
Olglijas (ndasagins ay b 1lja0a &1 nlgam agojofigi g aajagjay LniljlgiyjLuily
Aihay .agaajhaa gl likwggi (sjaliam Julig (niggspia (nildaaggum jawal
190l al 994 (jajsbw j§2841) 99345384 «lbabiligliar ajlgiojday) al
niloduiud (ndatagaiiggjs af ahisiluaa (pildaggigadus ailuligd (pilouasgla
i 9 agaiigailg (nSuily (saiagli aiwad (niljlhaiig ah iggu lhailiuligd (s9.l)jal
81)8j b 19gjaiua (sagairlgail (sjliy 9 344 Gl " piasglan (sloais” (0a yilga)
lagguuiy (nildasaa al a4 agaaigh (nildajlgaiigadoiuls auanjagjar abgpuu gal
MUk ap)gjsadiglal. (Cervone, Cushman, . 2012)gguam (s jasmal G bisulga
a1 abaglpadl) addayjam sggiam (ojad (olaiad 1. . al jibij (pilosasgla (12194
aQuu 2daa |..LJ..L.L.LCDrD_|.IQ.I sdlibwag nil4ayla T. 11 _oagga niggild  nAiloal  nojad
louasgla (5" lhadiaigla loais” ab (aa ladlgia (sjauuiljaun al Basailiuliga

.(,Nair 2014)agalasiagli aiaiaa ;luligd g (Hahaa ajuiblp

algy laasaglo gal .3p4 (sauiiah asasgpu wlag jlaaidga (sjaiiam ar (ggupia
9 Olgli g Aula al Adjgj ap4ulg yliaoal .(ggs Jlaailgdiy il j9j lhawauldai
al Bdsdam ¢ guaabuw ar (sauldai shijglaibai ad il oluligd g Lilwgolo
a1 Jwaed ol4ghgial la (sabd) acal Gild (niggujarli ai e glaigh (hlaadiga
@i 344 pliwaea Glhltwgolo .agaiggrolli ar 4 liwaa ;lhalds g Hedu plagg)

«sauddai (philgy a1 ggai Jiawli @4 1algy ol ailjlolis gai (pilidaylaay

O24dbwli :0agga

i (sjakiaw-guligd (niggipa (bl (ndoaa ¢ gldylia (ndasanlidy
aiggod ¢4 .ggjaiaiaa ALl (ndayagind ay G liilbamlidy olhaiugjgui ol Aisdan
(Neill, , McMahon 2005) aja lailiggypia ol Glbiinjljdas aiaa oluligs"
uuligd (nigguda g Hahaa yladuidy lbauianli loals i (pddsiaa 1244614 o
(4 99i9aijam (ilgih (ljl4adigh ggoam ailuugiy ab agaiadaa il agay (5jaiiam

Jaibij g vy +jilg4 ol

a4 ag99ad agar  Glajloli ljlhanjagjar @4 Ham aolija -_‘s.dopgﬁ Lnagjam
Jloba sylhia g ajgu ar jlaloals (niggupid suawad (niggupid al auiip
Chasabi) Lhag -agaidgsil (sloais jasmal (nigguyia ((s)dauiigo) ulianjagjay
loais ol ;Liggoan ailolijas gai a4 .ag9gap5dy ajloli (5jakiam Juligd ay Hisiuah &4
((Weimer, 2002 )jlgba Iaoiuuilbalgy ooz jawal Olildaolaial g (jlgha Iaailoli g

B dasawgy clag guligd (niafjaiicwas ) (ribiuigli i agaiujigi oal
al (saiiau guligsd (sjliiy (riapsenls 9 ggjaiiwa jauw ailtaa vl (H9g14ia
saugh Guriay ol aawgy oal (nildambojawm asxiamay laiggid (e
ilbaniagli glial ayawugys oal (532 @b ggjailiaa agal sagailbasui agajlgha
glial (83 Jilaaa Hhliwgolo ai glgai (nigg)glyjer 9 Juipduuss ()4 la03jagjay

OiagiyBar 1adbga (pilsalgy

99jaiwi g againfbui (53gix0 al auiyp slaasagaiyjigi pal ggilmlias (s2giko
$94 (sailhuuis glial sdaciauli (saglajaw (nigguai lhagjam Oailbiaudan g
agai aoai a4igy «agaggl (599)a199) awagaiijigi oai ah (sailiuis gal ggu vlitay
J4aljjagjal g ng.u.u.ugJ u‘\/ﬁJQ.d)JCLQ g_ucd o_||_u.u_|9|..| roo.f |.Lu.u.ch Jalaaa ULu.Lu
g1 Juighaailoly Jhiagal asi jauwal (s§igal (ndawluilj g aglyaaidy (n5ijh 121394
Q54 Ay oal i yilgiaa el loguw (niapbuiadadiug ar Liliaé sasailoa b gal

Sagaiu Ay K99 Olliwgolo ¢ H9guud

gal ol 9 Qupbiph @ Dby WAilby (583 (nailoli i bagaitfigi (sagaigy
auil (saiggai al «lA asagaisjugi pai (ndaods (nilgiaa ab sagljiuwar ailglyjaw
JHARa saild ar (nbiph ab sailjlagh gal g ey pas digjliauw Glhasiasiayli

dJa3gle (pdasaililios ey (nijdl) Jabal wGasea (sjaliam Juligs

Ju99Jio (ndasdhilgy :paday

al 1994 sibjasw (ndisudac ab (pdypoal (n(jadyly galas pusilps) 1AV (pllw al
wnildal.(lsailiuligd (5)lilunjay jaw auljb guibwgabulo (piay g al uuiagh syl
niluligd (sadasjyy 9 Olilapai oaiuw g (niaylj (niggtpia auigg)liatiauaa
Jadyly ar sajloli ranjagjay (sjlgaiigadiy (ndguualiad ((sgua (§2) .agaapiiay
(Cremin, 1961 )aggaj4 (nduag "ailjlgaiigad.iy (saajagjar (n4gli™ a1 aggaps

Uuiis al 99y Juligs (niggupia g Jlaio (niabazjagey spbiasdl b (5943 K32
Q45083 gafaiiuaaJlaio) @i uldanagaiajlolisal9a. . pllual BlaogA gailiuligs
laagas (sajloli sgua (Dewey, 1900) (agaiijguaa jamal (sa3ja9)as (nilsajlpoli
a4y laailiss gal Gliimjaiag g (1 Glaaylalilo apiilly (nllajaw uea Gluligs a’
QU3 A4S (nilhaagie g Hada 1algy (uwlphgeda al (5ylasiar i(tea (514 Q4
Jwagga (nhiaa Jwayjaw al ((Dewey, 1916)iuam agaililij ar (buaiagua
nildloais ((Aapildss aid oldug) Bag (sgua (niljlaadigd ol clisiaa lailgaa
255 olailiiligh  saaysjasm o liawgolo hljas (spis o bailjlgriigaduisiy iaijgs
ilalasia g @Sgléoja a4 laajbu (nBiaa Jwasjauw al Jal90. (it o roJ]o.g
ailjlgadigasaidy (seajagjay 199t (silhauloja g ojulldigau (N8l 9g3jam
Neal, Jogajlisoglas Sajogaiiggjs Sag g agaylbioy ¢lglidjar (ndajagiuis ay
la oldgan Olilgdsjbuily ilaggaply (sazam (pildlidan (pibwljagli al (2011
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sagal &1 jlhadigd §1 adar plgli (sjaiicm Juligd ol Hogupa (sjluy
a1 Jidiljea (sagal (piupjoa slilgi g ilhy Iauilbajaidanla ajyjac ol (sylauiay
sJalhai jlaaiiga a4 Cuijaaa Liud agal Lhagjam Jalaaduuajar agiul (uadaa
oal sahi) al Iaaisdailuly (nilgaa (ndasabiyjal (s83 (nildawlilj asaa sxikij

«agaiijlg5y g agaiiligs laagaligailg (sajlgis

il a4 g4 asailghiy gali (sjaiianw Lwgolo (niggipia (niyjai (kiago .

laaiaslbas (nSdoaisww ol liiwgolo laasagiajlga rDQJ Afh8aadl S99y
aiailgsiy oai (nildaujgigoat al hiday . uiidaiaa ollhadiga ar g luilbauLulj
9 Jlilj s§aar 3380 lubaduldy @b (sasadjagyay gal jlygj o4 asagal
Juligd (niggtpia saliyjal pilay.gg1aglibugolo (nilyj(s)lajggiom (niggojal
9 againi @b L(abaa plilsajaiialy Jabal jlagla ;ljlhaidga is)aiiomm
Oy54 glyjaial laagaiigailg (il of Hhlhaiiga (niggiia (sjlodids 9 (994
@ yhaoal Widicgaby OllAaiiga g1 agguwu Bilangh (sagal (s§a alliaa yuaoal
1 s Jatiam-lbugolo (niggtpia™ aglyiil (sgli ah vauiyjai (saajagjay (sailgaiy
gy ohlaadiga 1545614 ol Giddaala "Alh " (ndajasu 1§y Aag Llwgolo a4

Jasaijhaa JAjag " caswlb”

Olyl4aiiga a4 (ypijtasdam agai ;Lliswgolo «lau jaiiauw lisugolo adjagjaual .

oligguia jawal (llhadiga (g2 g (Haea Jia (Hga Ghlhadiga g (jaapa
auagal s gl (sJakiaw guligs (niggyia /1ajaroljar al . odjaidbicmanlan
ar g oliga (nigguia al Gu jluwgjar g Al (pdasggeylaiuar lylaadiga ab

.(Johnson, 2013) yLga (niggupa Julda

al (slasiiay ailddlly @b Kidjaaa ohlaadig as bl sjaiicm Juligd (niggida .

OllAaiiga .agdiarjam (ndasalilgy al ey laagaiyjga (niggia (nilhawmgu
sasaalo gal ¢sgi ndkiiuiabii iliiliis g1 yidmajliaiadalgy (nilsails sglgai
ailg (nigguyia Sag yilijas bpuly (niggasia .G1 Al sagal Guas Gaaajia
uidbiabii nisilbiaudas ¢y jioad (piagjaa wagluli (najlj (niggepia ol
$$a ailiaa g Iy jadylji ol)lhadiga ol WAjgj ¢4 abioy Widiiamiggan jlaaiiga

.(Weimer, 2002 ).g9qu4jlas0ias Jioa4 (niggupia ( pAdiggojal

DA ads . oludlj (iagaun (saglyjaw Luwgolo [agadagli luwgolo (nlgual .

Lhagjanm .agqjliaiigl aydal awluilj (niliigisuaedar lxatamdp oal (jgg9uia
Aasaiaa aiay lbwgolo (nilda)lig ol (niwdd (niafdjatal Gl (ndaylj niggepia
nilfalgy Llwid sagadua (pdardl al .99t (salkiggs (ndauiuugly jaigaoal
lLoudd . Cadja0ailn (saigi ar Adlly (niggipia @b (Adoydi (syaiiam Juligd
Obasdlogalsal niigadjam as laajlagaiagyay 0aalo al agaislgsil ohléaijga

udphaa paw Aiaylailiw dag syl (nilidgoamjar g jahaa

18 sluilj Lniliigoamyas /layjaiiow Juligs (niggupia (sabisj guaglid Jakal .

Juggd A (nilhajlgiudi slgaar oljah g1 o ljlhaiigh asdilana iadjea Akild ahiph
s9lgaiai oljlgdsiaal tilaaagg) Ailh ggigadjam niggipiaagagg) gal.biga
Liwgolo (plgy al adya (nbapjlgha o1 Sully (niggapia sauwgy (nlldanm
il4y alaolo Aijl4iLuli (dag Lismgolo a4 abiils .jl4aiigh (nlds &1 (sjaiiom
& ailjldadigd (niapduulodd) 1aiggupia (samgy al liuwgolo (pailoli Iadajaiy o

(Klein, Ciotti, 2022).:ya%4 (994344 (saalo &1 ¢sgi (sagailasil (sagal

iggu I (nilidguaar g glidaylia Juwaballi (pdasaolijas g awulidy aus asiayjanm
-Uuligd (niggupia al b asagal 9gifhday (5jagai olas aui (sjaiiom- Juliga
-Juligé ¢4 djg%aa agaaylailiiw g (sjatiam-(buajgat al abdaliago layjaiiauw
9 99jajli 9 (nibuuglady (niyas adaiggupia (piawli ar .uwadalli g (sjaiiau

.0gaiijbaa jawal (pidaa Juligd (pildailgli

Jdaa b (noawlad g Juaajagyay (ndjlil) g1 asajloli (spaiiaw Juligsd (niggepia
4djld) ragaildaa clawuligsd jaa (nildanwatalliapdiugglady (niapsiula jaual
b9 10)§303 (Lunligd o 8103848 (naijanm Liwgolo spalad aylipka
a 1aibiapdylh Jahal g ophaa 1214y al Hliggupia (nilhaiggojai al Adlly (ndilg,
jlgaja (saajagjay as @b (sjaiiam Juligd (niggtia ailg .Gupid (ilgiaa (ulpa
Odphangaal Haphpia sailjlgioi gai olglrajas (ndasagish et sagljmli i jaiiaw
Ollhaiiga .(Jones, 2007))l52diga g4 ()g4aa aglimgolo al (apia (rwgdgaal
10202 oliial Hhiga g Oailbiaudan Lga ciailiai 1oyd)aiibiamastam ©olgajas
gai (ndgjagli al ;994 ljagis Lili a4 (sagal (biila (sagaigs ajaiwasao gas yiiagal

.(Rogers, 1983).(Ligg1 54 (s &1 (ibuugly b (sailialy

g9 al el sailsuislyanaollh gai jauuailiaa o (sjaiiam Juligd s)lapia
Young,Jagaiilg4aa d3aujarm saginiiar olildasisib riaghjamaly g obij nilsaias L
I3 sloaly jaal (sjaiian (uligd (nAuibly g H9g9u1a (594 - (Paterson, 2007
oniliiliisal jlgasia (n8igs4 gy jaual Cidaa ab agljjacla (uljahaliigs niggs s
glag) luligd (nildayaiagajjar lmagjam .agailsaa (y9g0jai g ¢s9i (s)lsilj g Lilo
ljad al Wuddaa (g9guia niggojal (sadagli aag lajlaaiiga (phiaa ai la g Lal4aa
(Haaa WM jsaadan 2 Oll424iga a4 agail4aa agal jauwal idaa ladggepia

(Crumly, 2014)ya40a Lila Gliggeda ;g

ok ar dbiay " (sjakiam-guligd (niggipia” (saghlj (nilidaylbay Loagjam
Silgba b guylaia (nildajlginn Ol Uuaesjagyay (sagainfipy ¢ L ojlols
SJaiiaw Juligd (niggeia aslilo ooy wilaa glaay 1aidljlgapia ylgiial (nwadalli
lmagjam sagailiaa ohlaaiigd (niggupid (sjlgis g lilgi g 9gjajli jauual Lidaa
Ui ar adalgy ¢ Aai Jidiaala laelli g G9gupia uwgolo clawujlailuli Aag

9 Ujai (niggu e Glgdi (nildawjlgha :oariw
jaiianm guligh (niggisis

josu ol )llj Ga409) sagainngs ol (idjar A (niujai sjlgid
sabd) al @b plhawlilj (nujodaa gy jlaaddga slilgi olaly .dasdy jlaaddga
wslilgi Hhlhaiiga ab ailaapdl .Judjaaa plaial agajacls g rocdo.o sagaiajbuali
uwllag (sagiuii ol abaiail jawal Glilday)lilj sagailiigoamjar g1 olLiga
ailgaiajbudli ajga oaf asgujam «jaa0a liui Hayljdas apé syl 9 Lygh
JBadigd Gy o puiarolglid jlaygj
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Cibiaa Giagajas (994 ia @ auiliig s (nbdjaill

«agailaa (uligd sthaua (nisibiway jowal Gdaa (sjaliow Juligd (niggapia
sagaizilbiauan §1cuijaeaila jlaaiigh iialam G Lciiuc il giai sagai s al
Ju8ilugya (niaojl guacal .aylagiasjaial @b (sadoan gai riiuinabii g syl
9914 (saumd i laggilalaal sagaigifiliaa tﬁ.lJo.dh g ulaaa jlAadiga (sailodo

L Jiggajhaniah

H19j udazaglo ar (sylilj (sagailo g1 jibub (sjaaila

uluilj (sagainghgh (nildaduidai spal (sjaiiam Juligd (piggapa (sjldy a
il «Jijaby agaisidga (udih sabdjal (nil (niloj (5144 (sagal (spal «(s3ulaai
{Ou9gil Jihay ¢ (nidd ailoj gar @b aag Glaajlgajia

Sildan pidil 1aildailg ol oluligd iapbajlasia

O9HHS  (nhajaolijar jaa (piigadjam §u aglbias  oaday Gapsylahal
Juaiwaa (sjaidiam guligd (sjldy ol gljlgaia (nildauiajam auiuuglad
g lbaa yhaludu aagguuli g siandauli (niggpda (pdliggojai uaoal Liijhaa

Jdgrugd plildaly g )b ohlBaddgd Gilbaalg

WOlauyds sildlj ar piiuabiiwaea §u Oljlgagia lagjluiy oal agils yloam o
(s bl rdiagy lasiias (sjoaile Giaoal Giiseaylar Jubigo (spioli ol il
ObBadiga (nildamiuglady ar 3yg (nddilaabish ay guea (nigpidudal (niggeia

.((Johnson, 2013

cal4aa dﬂl% Juowai (nigga A

al Jdgaibioa ywad Glaiad .aud (nigge pia (pildaajao ploam Ajjlhaiiga ggoam
0931 (nlegd ar Biugl asib Gl Ji (ndiadam Gebudi Baadgua (nilsloais
wdiaa Aiiaily ol liibinebd juidy oljlhaddea ol Bisian abia) iiagal aba

.odai Ludli nia (sglgai an o’ijoJ Ui 1 nAdadam

9 yahaa Gljl4aiigh ggoam Johal alaolo Bas Gaphpia (nildawsuldai ajlgisi
0994 Ha agalilgy oal .gady Gula Hluliga (nildajlgla ausiugglay Gilgiai aailgal
.ayiggigadjaw lhaiawgp oal (sjaiicw Juligd

al (sjaiiam Juligsd (nildasiijal aiasdl :oajlga
laaajagjay nildaaiagli

ayilij agal (syahal (i K91 A (59l La nhijggim (saibwailg Olylaadigh LALil4
BAls . udlanjam (s§a ailiaa phaoal (Gady Glasaisiiga (niaylbiciuy ab
Olhalgy (s§8giah (sjlashay jibij Ohlaadied wIdy Gudblaijam g URGA H9giHa
agal.ja%aa laabua (pibwab Jahal Bijl4 g (02 §aaujauu riapdls (8 «)adaa
Odpoil a1 (sagaigs Judjaaaila Guligd sauyjaiiow Juligd (niggupia (sloais

S pdd Olhasbilj agi

Gilaaa @i (niapdjaamaly (nilblilgi s ajay

onilidalbar sslilgi saaaa Glhasdd (niafhjamqly pildlilgi ar qjas Hluligs
©ai . jahaiatan tayadis (niabjemglly §1 oligguiidy (nildaiggojai g (sybl]
Olinaa (nibwasay sapbilj gaf 9 Cujjaui Ginlgy of Cijilgiaa iailiai aodlag
Ohl434iga (niaojly agaiigailg aj§a oai ailg «(iinighy laaidaiwly nilgsa Jahal
SQiA (599199 Akilh ab 1asu lhaiuds (ninjdjama)ly nilslilgiasajay Kilaaa

.agaiuad agiugla

Olhauaoljla (sagaiiwlgh ¢ calaaa )ljlhaiiga niaojl
nilgra Jahal oliggupia olaejlgajia Adils Jlady oloajloli agajam al hag
¢ Olildaiiis ol clivhias (hiapjawqily slilgi Igal idaighan laaiudaibumly
Q1 (sadaguay Kilaaa Glylhadiga (niaojly agaiabyu al ajlglt pai e Cuwgya

iy b7l sablasar payid «Hads Cuag)a agaixdaiuly nilij nildaiggojai
Olhailiiagagaiggiayg 9 apdajghas samg sabijal pupia g yadu pliilbaolriaial
(Weimer, 2002 ) .agajliwp 4ij aiais

i1laaa UBQJ.UOJJJCLogﬁ lilgi a1 qjau

Q391 03 (Ha3HA Oljla2igA Jagaug)d (nildensdlly g Jou (5839545 (sad) o
sabd)y al iiasaby Iaadya (nibwaed Jahal Cuwgya (ndatagish ar gliilsagaisjga g
9 Qu.vulé al K82 Q4 Hddaa Juwaedar Adiiuabid Gllaaiigd agaiapsisiagial
ilgra ol Higadjam §1 aptiayais (nddibi glaoal «Habudi lhakoay (piwg)a

.agaiiaa jdaglga (niggojai 9 adgpu (s99jug99) i laaisdaiul)
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Cdphaa 1aiaiiga al la (ndalg) jlhaiiga
b (sagai &1 api yhdjay b Akl Jlado (niajdiié §1 iy Baglaaaai Cuilgiaa
WO Ba3a (sagald (spal Wl (sjaiica Juligd a4 Iaujlaa (ndasabiaj al .Ciduaa
JAauaiagiarGljlaaiiga . (jaaidagaiiu g Hadaa Glildliougolo sylagla lylhadiga
.Qégﬁ.gogo}iﬁo,!dolﬁoﬂ.p.u}:! 94d 11 (rilgiaaal (il javaala lasliougolo Jahal

Juaaloli  neliga (slga ¢1 ylbuuligd (sjLuwaaloli
Unialgaagui (sailiuligd (saitllus (nijdaly as Cudy)
(agljimas Hxday

9 (slilj gai Guilgily ailuugly «ldu (syakiam Juligd ab ajgah (phaailuligs
agaxudy gajar Iasadasiuy al (sagai g1 (iawds (riwugls Jlado ab (saibuggilgid
aaloli jilinly Ciadallaio wy (sjaiian Juligd olaaol b Aiild sy Gula K
Guligh 0991338 sabia] 1593 (silgdla s94ilj nilbabiatmli niifbabjal g1 o
.agailuligd aytal agaiddgsid (s)ls ¢ (darolghid (5jaiiawm

silgidnaian oluligs (nigguiaarolaubifh g1 plbasadamulad lhailliga Agils
9 agailsildaolhgy gli aiadaa glhailg (niapbuledd) g oluligs lgii (nildghgia’
naliiw g oluligd g1 uidarolglal g (Hadaa hiaduduy Ol 9 ojai niggepia (sabiyj
s9lbalia (nddailoli cliilh (99114 (sljad .agaiidoy Iaulii (sagaigs HLibwgolo
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ISB is an extraordinary school, made so by a tradition of educational
excellence spanning 40 years. Establishing, nurturing, and growing
such an exceptional learning community has been and remains
intentional; we work hard to build strong relationships so our learning
is at its best.

Klein, jannifer. Ciotti, kapono, (2022), The Landscape model of
learning, published by solution tree press: America.

&BOQ'%JO.LLIU\.LL.U.}.J

Cremin, Lawrence.) 1961(. The Transformation of the School:
Progressivism in American Education 1876-1957.

Chicago, IL: The University of Chicago Progress.

Dewey, John. )1900(. School and Society. Chicago, IL: The University
of Chicago Press.

Dewey, John. )1916(. Democracy and Education. New York, NY:
Macmillan; Dewey, John. 1940. Education Today.

New York, NY: G.P. Putnam’s Sons: First Edition.

Neal, Richard M.)2011(. The Compromising of America: An American
Tragedy. Bloomington, IN: AuthorHouse.

Nair, Prakash. )2014(. Blueprint for Tomorrow: Redesigning Schools
for Student-Centered Learning. Cambridge, MA: Harvard Education
Press.

Drummond, Steve.) 2017(. "Open School’ Made Noise in the 70's;
Now They're Just Noise.” National Public Radio,March 27.

Cervone, Barbara and Cushman, Kathleen. )2012(. Teachers at Work,
Six Exemplars of Everyday Practice. Boston, MA: Jobs for the Future
and the Nellie Mae Education Foundation.

O'Neill, Geraldine and McMahon, Tim. )2005(. Student-Centred
Learning: What Does it Mean for Students and Lecturers. Emerging
Issues in the Practice of University Learning and Teaching.

Weimer, Maryellen. 2002. Learner-Centered Teaching: Five Key
Changes to Practice. San Francisco, CA: Jossey-Bass.

Jones, Leo. (2007). The Student-Centered Classroom. Cambridge
University Press.

Rogers, C.R.(1983). Freedom to Learn for the 80's. New York: Charles
E. Merrill Publishing Company, A Bell & Howell Company.

Young, Lynne E.; Paterson, Barbara L. (2007). Teaching Nursing:
Developing a Student-centered Learning Environment. ISBN_
(identifier).

Crumly, Cari; Dietz, Pamela; d’Angelo, Sarah (November 1, 2014).
Pedagogies for Student-Centered Learning: Online and On-Ground.
Augsburg Fortress Publishers. doi: ISBN_(identifier) JSTOR.

Johnson, Eli (2013). The Student Centered Classroom: Vol 1: Social
Studies and History. ISBN (https://en.m.wikipedia.org/wiki/ISBN_
(identifier).




' Loy
AL DEVE

sJaiigsdy g Luuiy pagla Cidiaa pliasa g oai (loghdy al |3yl (sgldajhia (nddeai v c
g Hyad dlhaa jihiph abaianls sagad ,obibwgolo (uasjagjar (rilidal) Bag (saduila
Ldimanbis aodd (sadaswb (ndajasw (sjagaial §4ilj guda nibwli Liagaiaiiga Jo_g
. S
Juiapagijal g ailbiaulan g gaiigailg (nilslby) (saigai al i sadadjal oy Dol (rildanaolls (piliigiwaiar jo sliiwglolo g1 (nuaajagay uilikaly (nbips L
Saua 1 Uuilgai g Alisua g Jgu

‘083 Uwadjas (nildajaroal g iawupa g ailabiag a al 1aibwagh al ebawwgy yilga Saiga lailgua (nildagigadjaw aasjagjay asduuw al (uaajagjay (nilidaly (sawgy Lk
.O4iiJ9)94 agarianjagjay (nilikaly (samdp a1 Liwaguas (1 e g jhowyps Gaadaa dildgla g agajaw (sailjbouwp gai (sadg i lailoadawb al Kigailoaa

al . j4an u\u.uJLl 9 U-djayjaw agasjagjay (ndogljag Haud al alajgy . oakaa jl Iailsailuligs al plgaajas (rilidaly (sejgp ol jaidaly (sliwgolo Lhag adias labiwii al
04y puasoiudy abajgp as dianli pdaylbijadiai padad Jgam g 99) @0aiaa Jroadjay ildau 18415 g Adaiwli g 0a4a1 ahajgp (5)lhaajg g 4 agli ey hauajloli Iroabauls
(P4ijg)g1 a8ajg ar apli (nlla Guaiey g aval aaiwaias



134

ICET (nuwggiibwaa - aoa o yuli < (s3ja_m

obdaly (nboaz (B4 lgat liliiwgolo (pilikaly (uwls jow aigia (sacaa gal
9 agaiajaus (sjjai Jah al 14 ailg Liwgolo (54 (nisigpum .Cuisaa yilij jla (uniay
O3rdalaolo &1 g ajdlliailghis (nbijagaiggs (8341 ah Lildaa [28g 0 (piasguulam

Jdsaa jlghajlgla (nisiljiil 9 guaoljld plea i Cowggly Jubia) Iaudabal

4 9ajas oloj Bliagali puasal pLilibwgolo g asjagjas (sliiga jaw al awud ALil4
4 Undauagai jas cbag lalaf g Z (nildagai .Ciduaa aibwlli ¢sqi (sagai g ;dlaio
Jwajam (s9gingadiy asagai oal (sagal (sjlglia as (ikiga (sadaniauli Gagla
hagai (liliwgolo Iailoliuild (sanasjauu oal .(ilbauiluiilj agaisjga (sagaisdal
Cigadgulan (183 a8 sagay uilj 9 Glalgan &1 ailuligs (nilaile Hljal lgiai
O aibulli ¢5)82 ar pljlgapia Kiaa gilay iyady Ialiwdd (pilbaglyaiy Job o
e Gluidgi saalia g aglijga mayga (niajhlatalils g (iduahii slilgi a4
a1 il gl aayigi @3gagl pai Jabal Cigadgumlan gy yiliwgolo (nbaaloli
JMdasamgp jahao ¢5)8h aiali Glagal .asam (nisbiopu g guaoljld (niggam
al gl slitwgolo Cijigaa chag .gu laljli al ggigadjam Juaajagjay nilidal)

U piagabudy Caisaa gélay Cupgli yla

lalsia (nilbanaajagyay aiidlogdya saugj ol phlbwgolo Juaajagjay (pnilidal
wnilidaly sabiy 9 J§y apias sagaiyfigi yxiay uihaa &1 (sajloli agarbish a
.ogo.ioﬁo:.'il,;g: |3J|_‘IQ.HQJJ09JQ:! o,g_jl_‘».ilééﬁ g rng.d,g_vj Qg a ylhltwgolo
ouibiasilds guasiy (niladigjas (pildaclijar g ghibiwgolo (sjjauiuli (pilidal,
994 H6/agaiigailg (sailga iapdpiiily jeumal oluiijed (sjaba)l «Olaajailly abiyj
wuaajagjas (nailoli «ailhiaudam g agaiigailg slilgi sgi 9 Jaga (sjlulj uiaa
el ribwas g H9giaail s uidaiga g nibuggautida (glyjglaguidy g gg)
uibdanly (nildawgy al ab ailihajan ojagali gai sagaiigailg (saduy ot jaroljal
AT 1N tasupiag)iyaady Obiswagly b g (i by glajasal Kdsaa Iaueajagyay
al sagajad by (nlg) G lliwgolo uasing (nilajasiiad loghii agayi (ndaytlal
a1ylagap Gy adijlgi lmagjan sayam [aibuligs (nisdiga (nibwli g jga (niapsa)lia
Ohlhadigd (niggepia (rolriaijaa (5382 ai sylilivugolo Juaoljls g (syluilj (nibwli
aada éigo.l'_mu oluliga Juljld lwli asajloli (pia )T TT S piliad) Gilsy b
agaigg1yg g Oilgpii (nd) ol ataaly as sagaililiugolo (pilidaly (nildawgy a
ol Uuaajagjoy niliialy (n3ga &1 pailbiadan Guilgion «buligé rolriaijea ol

(T.T1 ,j5ald) lopada 1285ilg jan

nilikaly (nildashojam ajaba) ol ) (nddday Glhailidal) (ndgjagli g Jiauls
wnildaolijas al .uijsy lala4 ol (salaolo agaulijg ar aibwgly 9 Glliwgolo
g4las Wuiphy Juasig (nilafiajay (riaydl ay jas al Jl4 Igiai Ciuli lailiial
s phlbugolo (pildanaajagjar g uwah anduglads (595 (s9laa) alugiy
oilidal) (nilbewgy (i jam (pielj wlgayjas 9 (pibeyacas asgsjanm

(T T, saulalal)

daayjaum axeud (NG (niajSilug)a
ailjaiiala oday

wubc sajam
-Oldal) g Gruao (nidjatagijar al jaikaly slwgolo
Olojah (saajagjay

nilbaily g jaibiw L ol plidaly (nildaswg g arealp (ndasbijh ladlgua ol gjgal
Samgu b4 jauw ailian Buiud ajagaiajigh oal .Jidjaaa laiafd)la g Hapagijal
ndijaba) thag plibbwgolo (nilidal) Iauiiasiagli gal g laaajagjay (s)lgs al Lkl

Klaa pulijas Iagasjagyay (niygh ol Bifh gjan

niladyauieh g ueajagyay pilidalysamgp olghi saiaguay s1hjaaal adagaiu jigi
Juiluligd (niggt i (s (saibibuuglady gal Jidan Ll .Ailaea hliwgolo
agaililibugolo (pilidaly (nij al ¢s45a2 a4 agailiaa (Lalal g Z (pilkagai) (s (sagai
laasailio gal jaa .()3digd (nildalgy gli ¢4 agaiiyjlgha g Cuipiula g1 (sacliy sy
Caphaa o Liuiiamea g9gigadjam Juaajagjay nilidal) (ndasasmgyy (nilsaialiuai

piloadan 1aibwaygs al G hliwgolo (nilifal) sawgsy agajabiguw gal g

nilidaly sajgn a1 bojliaw atagainiigl [aabagaisjigi (roagga (sjagai a
agailiuaygh (saajagjas (niajljog Kyl al @4 gg) ailijian lailbailiuligd ol plgasjas
Urigadja padjar nildaylbilli g (sjldaaig al iijeaagijar g ik jeu

(51503 iy &1 Olgligh (sajlaaly g agalisigses adojén

SQugp (Juadjagjay Juilidaly . lidaly (nildajlgaiwan laaiagaisfigd oal i niusdd
«aibilibwgolo nilidaly oLl Guwaiao g plilogla Glikaly (pildalga /o lidal)

Oboadas ajagal agailsailia Bay al (ojad (niggipa (samdy g olidaly (sagai
Aijlh (nilaolaial (nildawaolyls glpialy (nali g o Hauldijgh Aayealy L
ouirhjag (il Ciwaiao g apiiailafija Jrojad (niniiga pllay iiiimeaiwada

anau ol bl sg9lidaylia (ndawyguuy




135

O4ilj a8 (sailis ly gai ggoanm al @ba aui gua yisibiliiwgolo (aajagjas (nilidaly
J18 o jaigla (i as g ilaaady auiab agaiigailg (sajlijaa Luwgolo (s)luugan g
naoljls g (n8g4laks agaiigailg (nildaiaohlé as olagap (ilsalia cuw jaa al

.al4aa ngg.u.u_l

12il4auanjagjar aoauwuow al Glliugolo (nilidaly (sabd

a4 (sagas asiar Iasilslaogs (sqlgai al yilga g laaajagjas (s)lgs al d_jl.fl.il_!é./ﬁ
jad 293l ayjldlw gar jaar rpdas .alaea Jwoliial g agaildaadd (spu Lowgolo
niaAjiphiay (ndajas (sjabay ab Lwgolo (sjaibajls )T, 1V i Jiaig( lasjglli g
SJaidiow ol Hapsuil salwlli as Adglbian jam /Qi1adjagjas (ndioaiuaw jam
lilgi (niladuasial jaw al Haphdawsd Ju ai (lailda (sglgai al xilga g aajagja
j9a (nl slg (nddoum g aglgaili (phasaaph (gai (nildamasiuy g Juadjagjay
a8yaa) aui poub (pildlicugolo (plwli al eajagjas (pioawow g WJdali
9 olidaly o Bayajly qua Ghuibbougolo (niggiyils 4 ag AT 1. wHGpols
9 JMajauw qjam (pAiwas ULu.mU laliowudd ol .aui jillgal LJ'LIQ_J.LLL_I uub.uo_;.uoﬁ
ayylailiiw g Jdioghia (sauygj al saibia (nildauanjegjar avaisusw (sglpaila
Libiyjar ol (hailgal saglyddy (sajaoli gléuuly (ndaa a ladlidlg Juilbdauaajagjay
Uuilbalga agal (T.T1 Lilihjas of Luwgolo (nilbaaylailiow) i (nilitg ol WAdjgj g
Oliliswgolo 81 uasiny nialgoad iblimgolo nilagasiab nildaolijar g olisal)
unalo dag ladyaial g plidaly nilbalga (saud ¢yilsj hagal .agaiaban il iy

i phaa Lulead lilicwdolo Juliojaw ajan

94 Gpasalulli g jjaclijas Bag Juoajagay (nilidaly (samgn Ouilgios
hag (nbdillg (saajagjay (niy§h (ndgpa -(dady Liiloai adapaajagay aoaiu
Ganli a1 agaildasily qjaidal) pasll ol agacadas (nilgra (nbiaa slga ol oLk
83)32 &1 agaildajaglbian ay jahujliLis (sjljam (ndasasjagyay al wolhasiajaoal
35 jaal algd ayjabyyls gai (83 Jilga .asigai Guyisiili saglié (saajag)ay al

aan Luwdd a4 (sagar Cilbaa a4ailly g Cuidimasiaar adablaogs

1olganjar Juaijl (ndasawgp Bag Juaajagjar (nilidal)

sbiga gli (nildaghgh agliady jaw ol aiagyldh 83 g pldaly sawmgy olalo
9134 ndasamg g hag yiuilbaililal) 5393 (sagal grawmasqjliga paiaajag)ay
Olbbugolo (sqljasi) g plgajas (sylauhiar g aigguajliga .(ijy jlojai siamajaps
9 obdaly (nildawdpn (nidgadjam (najao lailidaly (pilbejjauibuli awgy ol

(T. T saalalai)laibiliugolo (sagaligailg (sjlgi al G)lailjgh (niilgiaag

‘lalal g Z pnildagai (sbiowgolo sqd (sliwgolo

Isuiuiljlgdpia (nigguia (sabiyj g Liga jaw au sailila aylailjgs gai Ja% al
adlajanm g aibigapiudy (nlg) phbowgolo liia ab ajas Aariwly «agila
a4l HLltwgolo 1a5igguuiy al .aglaaiiswaiaal laagaiigailg nildalga glial Liga
oripblan g1 il ag iy ylhaiigr 0gg Oluligh (nisilj g saliilj Saglajam
©odar .(19V. (spipa)lhaa Liuloai 1ailbagaiagbuali al (nil agaisiawdd g (s)llj
apioli Jjlh 11 (sadajiailjg) laaagli Aisian al @4 Z (sagai aigad as 1§ poai Juligd
Jdauaiijad ar pliwes (rilwli ey (T TV gujgo)piimanylbar lhayjglgiai
cuaa Glliougolo U\JgJ saolriaijaa gali aiuahaa agapd .ulhaa (sjbilj ol ajgath
Yhagai Lddjaujag (9gdka (saah (niaphisulli 9 pabuibiyayjam gajar 49
axiagli al Biudias laggaply seaawm (nildanligh al .(slilj (segaiiiay lgiai
g laaglids gal 9 K99t laaaiuli (sagai (nildabuuglaiy (spu al (lhaylayaiagiay
099 Oiis Ju (sabaylaud (pildaolijar obiujiaaj a4 jlicidy Olijlgba (sajdu g
Juiaphaiuayjar g olidgiaar gl al Hapdylh (nivwasae ai Hlliiwgolo (piliialy gy

7. 7. wAdla)ladaidgd (nilbaldy al T (seaaum (pildauaol)ls

al ghlbwgolo (sagaiigailg (sjlglis (nin)§3 jaroan al (sailiwlgd gai (saiy)g]
JuAalj @i diadas ey (pibwlgd sgaa [ailibuaygh (nisdigd (nilsalgy
&1 .aigabaa yhiaadl (nillg jar (nildarjabugls (nduing ab sasilgaa ailjgh gai
Oblwagaibwaa laailjlog i ayybilli gai jaroljas al @b Basliwgolo Igli nisibia’dy
salawao Iauuagliy gal .ajam 3)9 (5ajg s 9 Oy ridbiyyla as Glojli Aoy idaad

djap ¢ sliag Gidiaa @b ayligjaun g paday (sglhiaa ueajagyay (nilidal

:Juaajagjal uul.u.ml_j g agaiigailg  niluudlj

992 «(T. Tt s ui1)§0) Cuwilj g jaiga al ebasalalii agaiigailg (5yl4 a4 aulauli
9 Cuwigpu i Bi8g)o Jas rajad (liges pliagaligailg (sjlgid 9 (n3g5lak 82
Othalacao al aiawli pdijlgii niagla 1 jaigygaa sabiyj sjabuylh as jla Aisiam
) Iauii pegojai Gliyda oai sagaiagaiigailg (sjlgt ai Alayi (nilgal Jahal
al nayal) s9i Uuaolils g (sluilj 1ails (niggujasii (rolrial ol g Lidigsea Aifh
Cudyljgh @b ol sabaiga duaa jlija §u (G Iaiuglidajbia (ndasagia)lga
wvowdlj 293l nojad (nAg41ad al adiap wal4al agaiigailg (sadauiuilj aiasdl o
Jail4ailauligd gli al agaiigailg g Llwgolo (514 ar @iauli ilij Lbaoal

alawaigii g Bijh ajlaialiy (nddiswilj asjagjay 1agpoal (s9gigaduiiy (slia al
Obagguu Uidjilgian ad Ham ggigadjam (saglpbudli (sjlgli g joui Lmayga g
«agaiigailg (sawmgy (sadasimilj ajagai jawm al Haphuiud ar Ganli . ipbyjagdd
ayaoljld g Lilgi a1 aueh (sagal §1 adijasgiao)ly al abij ar louugiy lgal
Juaaajgay (ilikaly samgp olodi (siaguay slhjea agaoal . puaaa pladlbanaduy

«agaiijian plblwgolo slilgi (nilajjadiab g




136

ARt Sl

:QLL}.&:UU\.iBQ.}_ﬁoJQ_w ojoﬁoJ

:al (i olidly (nildasiajasu ajafhay

Juilbawgp (sjaiiaw g Jvajail djoﬁoJ Ollowgolo :g|_].i.f1_.m|_vj wubilicugolo .1

al lbwgolo (upi)9j (niapdylahiar (saiwoaj aiuugl gt jaa .ilidal)
ot @ Olhaybuwlili @aga gu dilsgla . dpiiswdau hilidaly (pildaicolas
alga al yahalaniar ¢ ohbowgolo wWiwgya (ninilbicudan g 0993alalgaas

UNig920gijar ead sagajan (sailisuly gai (nisilj as .pjapijulan |ailsaiayli

saililiugolo gaf (niayljsdan §1 Cuwgly (nilly (nigguai g olidaly (nildalga
uilidaly saumgp (nilbaiaps ol Haddiay aianli rildal) (alga a o libuagly
T. 7. ssaalalal)lailiouaygd al Juaajagja

g Jiajljag niladbifh sealy :pldal) ey Ganli (nildauledd) g (sylad (ricyd .2

Udarao (pbiaw Jueajagjar nilikaly salawao ay lhgjlaysiagiay aiasdl
9 aolijas gai saild ol (niesdd (nia asds jas.aililaly (pildawgy (niigadjamm
aupoan iijsaa phjai laggre (pibuilgi ol lidmjasag glify al a4 laayanagy

iy aglag olliwgolo (nilidaly (nilbewgyy g1 Cuagly (nduiy

14084 iy agaylga (saiload §1 Glibuwgolo (nilikal) saijl (nildacligs (uilgiaa

al adup I:JLL},mIJ JYaiawgu jan al rooﬁcq s9lbiam :Ql.i.fl_.mu niloli .
Jddoaiuw jaa al g lalibwid al gldal) (pbwaiao g ailoli (piajbajlia
nilhagai (nigga i (nilbailuuglaiy g Liuwlgl b agbuwlilalkiga (uaajagjay
4 adldaly (ndasamgy jaa (pilbaxilol (niasgalgal ol lalai g Z
Obuligd (syilsj (niapdalassiay aliwdd al w4 (saajajgay (n3ga au lanli
9 §4giah (5)gils ar ylagap /T1 (sazam (nildanaohls (1aiggtpia (samgy al
rilifaylar s)lebga oggnilgle (5003 g abif (il oibSasal)
ilbagija el (piwdamjer g (pédial (saajagjay Olhasj§lgisai apboli
Ol ol ab plikaly (nildamgp (nildaniloli al Gy Biulias Cidjhan salali chag
¢ Sudpiala ¢y Gliaolijay agapi (nildajlausiaguay aiaydl g a3jagjay (niajljag
03H9A (nildalds gli g4 agaid)jlghy agaililiwmgolo (nij ol (sagai

9 ol nilila o Gduea (piup pagga (sglbiam :aolijas g Gl (nilila .
a4 Adidly Iailiialy (pildaxiloli (nigguinauia (saiwhli as glaigh (pdasaolijay
w3y sibia (niggy er mejeggay (nililaly semgy (niley)lbanyg lad
Luaighy laggigadjam (nilidaly (pilbasylailiin Job ol o4 GAaiagiu

nilidaly pdasawgp jam plikaly ildasiusglady (niapdiaajjar g yasaaloli .
Cidaguindy Cidiad g aiam (583 a1 Gayli (riuaglady Bilaods Juaeajagjay
O9IH A (599igaduiiniy (nilhajlpoli iy Lhaiauly (sgljay (niapbiula .oy auimasyay
Qnilaswg g niigadjam nildasisagglagy oasibixh al aiigailg sglaigh nlga g
Olailidaly saijli al ilga s9lbian :olidal) samgp (najlaps Unulaolaial .
Olbailidaly aday b . lhailidaly (niggaegijas 9 (nbaylags (nilaolial ol ayiyp
OM agijar (nhligad) et agailbailly ar pgguniaily g Lilh g Hgguaaloli (s9g) al

.agaiyaa Auji adaumdp (rilsadiloli al 1 (saaiis

uibwad g aijl paudl ol ailbuugly :plaililaly (ribwli g 392 g1 (99alalgaas .
wilawdp (niggaagiiar 41 09g93lalgaay g (gl «agaimasayliy g Gl
Oipibiculan agaiayli (ndlinsa (ndj al g Gudpdy plidal

192 al :laililiLwgolo (sagaiigailg al (l4aulailigh (ibwli (pisilbicudas .
agaildaiauli aisilbiculan oy ol Gduaa Glhailidaly e (niggragija
sluaojay Iaililiwgolo salaolo g agaiigailg ¢sjlginis al léaylailgh piwli
g olidaly (pildaniloli al agaiggubu ji

J_llgagul_‘no_lh.x.mlkgo_mg}_lm ULLLmlJuulﬁmJo_‘uﬂ_‘xuu_mhuumlﬁ_lo_udo.m .
JU9guudugajar Jiaoja al ¢juaa laibilisugolo (sagaiigailg nglg_LmonJlﬁqng.ﬁ
Sawgp (584 @i agaiggalaiy Juaa soliiaien Wi ladluligs (uljld (nilwlb
al Hluua ajagid gas ludjjipla aadili g1 aolijar g Ol g Cudjhy |ailbailidanl;
djaaady Uwlgasja L‘,I.ﬁo_il.i_i_.mlé saijli g ogoi.j}ﬁoa__i_.y;:.uoa agliajaw




137

Obiigady jam (sojagly gas (yaby dilaaa llibwgolo (nila againpy ol jga gl
Le_io_'l' Uhl.u.ug.o[o Jda u.u.moﬁ u\_‘u}_l T Joﬁoj ,qu.uoﬂ% al Y Aduwar Jiduaa
sgoaitla Gilgial agayitligy (phasasiw ai (uisigad g lgum (piggiam (pj al
0 oloin &1 aisdaial angaisgs il gal 1 Jaogd nlbauliss
Odahandi laaid Ciaa ol4ailsigsii g cabie (sagluai (ndauajg « sadabiy] g Alaa
aUibugganga-lgum-jagh) (sadagiiw (sglyaiph (s2igiay i pialimgolo (e

:1ail5ailaligs al plgaajar uaajagyay (nilidaly (sajgpu

g ndauejgy [adlbailiuligd al Juaajagjar (rolganjar (plga b lidanly (sajgp
q)liplg Bdswaa (pilbaylhaaloli niaphglgaislga .ailivuaygh (saajagjas (niajljeg
Libajag 12483 (sahailiuligs al plikal) (sailg Yoy ailidar Bailiwgolo ggoan
uiljaiialy gagdl ol (Buiblagn)agaiigaily (nilslsy) (niails Ixoadas (néligs ol
al gljsujbia (n4icligd jam (nigguglgai (slga .Juijdaa yualuids agasiaciawuli
Olbailiialy (ndgjagli g Ciasl (ninpsinasia (hiswli 81 Gailbiasdan lbailisl)

e adbilicwgolo (sagaiigailg al

olganjar (pilidaly sajdp (nildaniloli g aivoajiuy

onibdaly sawgp al Gilad (piggian olrial ol plgazjas (nilikaly (sajgu
Obbbwgolo (nildaly ar Ganli (pildagljjecla wyggr aigila agaibiliwgolo
Q4 Gilmasai Lliowgolo (sqjgj ajloj gai (niadajaa (Hlaalga (pniljaailg g
Olikaly (nilbasilgsy azjlailiow ol agaiggubuji g4 .duw olidal) (plgd atlgiaa
uilidaly (sa8gpu sagailiial) (nildaplojils 9 (lggujlauar (sajloj (s599) o
Obbwgolo (niggy i al plajly pai agaylbaila (Agjah (nilidal))olgasjay
Obaidaly (nalivw plhailidaly ol (5)lashar (pibwatao as gljaajbia (pdiddgau g
Olikaly ailidan gljadi) (sagus ai Gliliwgolo g (yadaa Glaailuligd (nilajam
i)y Guuy aday pardl al (sagal (slga plgajas (nilidaly (sabgpu .phazjag
(T. 19 ,Juanjagjau (niladuasiah g1 oloja’ (5)la1a) I34asaigi al alij al agala)lg
¢1 Olbaujlhaaloli g lyadl (55l ilga raajagjay (niajljag wajasauljd g [ Ly

.againpbiaaia (neligé aigad alajgu (niapbiswan

:Jua3jagjar iloduduu u\ﬁ.uo.oJo.m chaqg Ll

Juaajagjay (nilikaly (saumgpy jroaday lailsailiuligs ol plgasjas (nilikaly (sajgu
9 i Hlbj olaildaly lapiuidy al WGdpse gonada lailibwygh ol aubius
jlolia ji (nddiigai ¢4 Adidgui al Glilbayjabygls g 3ga @G jam 099t glasli
slalga plidaly al ajga gat . pba G1 o luiuilj g 3)g (niadlbiaudan Sujilgili g aggy
Jhaaili pilidaly (ndasamdp ag g dilali agaibwaea a JBiLuA (nhiolhiaijan

(7. T ssaalalad)cud bl Laload

O Padaao (sadagli Jduaa hilbwgolo (nilidaly ar Gianli (nilbeglyjaola
al .odpa agljas agayasjagyay (pilidaly (sjlgr sljogbas (pibwad Gasdl ol g
chag qjlg1 gai (nildasupjar dAhilojas g olidaly (nildagljjaola 1ailituaygh
D304 jhdas g jbiwan (hdasamdp (riapagijar d1 (i aaloli g jlu Ciuugiy
Julodly 9 Ll (nigguam (sply al yiagad (splijam .uaajagjas (pilidanl) hag
(11) qjloj (sLuuls al .idjhaa Gilad g (nijgigoad ai e (Glidal) ar Gawli
Qs Cwas (piggy as . T (il olisuagh (rodjam ol (5)la4ia g 03jagjy s
) of Gupilgion aiadaa .Jujjbal Gueajagyay (nilidal) (sylgs (nidiwaighoiy
O Jowgyly ailiaph gal WAasaaly b agaiuugly guledd)y (niafjea

onildasiauglhiy g olial) (nildaailoli (sopigh @i :olial) (nildaiall .3
iy Glhailidaly (ndgjagli 9 Gl (nigjljulas jawal jhip soliliiugolo
Olbbwgolo iijlgian lg «agaiigailg (s)l4 (sjglli g HLuligd (el (saianianli
al adibar Glhaiatl (ninpydaghdns gy o4 guaohld g shila
bkl (nilbawgp (nildadibajas  ayiaciapli

Juapiuliaduidy (ndjad @b guadjagyay (niljaiialy iguaesjagiay (piljaidaly 4
«Op%Baa 1aabawdyy al agojad diay u-.Jgj wiilgal iriasabaniaar (lhailidaly
ilgas abijh 1ailiwaygs al Glliwgolo (nilifal) (sawdyy (niassyjlgoan &y
9a (sagaiaph (nijal . adjau Liga (nilbaggigaduiudy aiggojai al (ifhjagagaw
293k niojaaslilgiassyaidaly niaphanjgla oljaidal) d1 olgasjassjjasismli
ar Aijgh yl (ndagaaly I Gdpilgian sohilbwgolo g plhaidaly (saibds (il
JuiggHai (niaph aduiuugly Gadam .Ojay [adapiyia (samgp (iaydh (niga)
A0 jauwuqyla 12a3ja9jar roaiuiu (sjabuay al Juaajagjal (sjaidal sqlijli

:obibiwgolo (niubia iy glidsal uaajagjay (nilidal)
rliia iy 84 4 Sy aaganiay Kidiaa 13850054 ggoan iy ol oldaly (sawmg
lwdolo |:x_|3)_‘n}.m S Ja4 al ar4alaclo (piails as adaguar al liliwgolo
Ja4h al (salaolo (sjlgisis ¢4 Liai cAagai (lalBlaogdl al jlgaadlhy (nsiaibq)ls Aag

Dy ailyeajaggay (ndisga Gogla olij 9 Lia (sglgai 81 aiwygly g8lay lailuligs

(Oaoai Juliia a1 H9gu )99 e 9 (uilj (sjen alluugly Jueajagyay nilidaly
©2lgadjas (sagaiggalaiy g Hldaly gu ar baocja nildallu . Ailbuia Glhilisugolo s 4
.Jaw aidali (pédadia luwgolo (nildauaoljls (nilojad g (yahaa abijlaqjloj al Luiai

9 ailbailiia sJuazjagjay (pilikaly (pildaigadiwan (upbifh ol Ji (pbiday
Ollibugolo (i aijawailiagd g (aphaidaagd (pildadoas (niajhjeumal)ls
al yadaa Hlibds jau sabiph auiljlupjar gt Aja (nlggd ar hilbwgolo ALil4
Blaogs (slgai (saaiuli jilga g oluligd (niggupia (nigey (niapbaiwlli jaroanm
al a8 G 1aasuiy g (niayjlspjas gat ola g paduly Ciuwaa agga al liggaw o) lali

s Gligoad ndip na jekal wiigafasilijas lalslaog4 (nildasaidg)lga




138

il abajg (nidiwdjam (niolj ab glaigh (sanagr (piaphiula e
(Ohaidanly §1)8239l)8a nolgayas nlgd) ueajagjas nibaidalyspilijoniafbanloli - @

¢ Jaan Juadjagjay piljaiialy g1 gluds (nalo g Kyal (niapbyylia (pdy of @
Silgt al Giapdylh (saiangjoili @b Cupiiauiap guad (4)9j (sagaxdy alila
syl jaiial)

Jaaaiglial oliiely nilsaiail niaigaghas o

Jigrrods olifmly (nlga)lailbaililigs ol Hlimly nildasimgglady (niapsisls @
(H (nilberiugglads g

Olbaglajauwu

[1] L.T.View, G. Studies, A. Discourse, S. Implications, T. Eap, and E. S.
T. View, "Expériences Pédagogiques Revue en ligne éditée par | ' Ecole
Normale Supérieure d * Oran -Algérie,” no. October, 2016.

[2] Mabel Anane and Alfred Kuranchie, “Analysing the Benefits of
Teacher Participation in Training and Development Programmes,” US-
ChinaEduc.Rev. A, vol.12,n0.4, pp. 107-118, 2022, doi: 10.17265/2161-
623x/2022.04.002.

[3] S. Kafer, “ScholarWorks @ BGSU Teacher Education Programs of
Top PISA Scoring Countries,” 2021.

[4] S. Defallah, A. Alfaidi, F. Ahmed, and M. Elhassan, “The Role of In-
Service Training Programs in Teachers Development,” vol. 6, no. 3, pp.
191-195, 2020, doi: 10.18178/ijlt.6.3.191-195.

[S] A. A. Morris, D. Ed, M. T. Miller, and D. Ed, “Teaching Better: A
Community College ' s Faculty Development Needs,” vol. 10, no. 2, pp.
1-11, 2023, doi: 10.5296/jet.v10i2.20735.

[6] J. K. Dange, “Role of Teacher Training Program in Enhancing
Quality Education 2 . Importance of Teacher Competencies,” vol. 5, no.
6, pp. 137-140, 2020.

[7] R.Alvietal.,, "TEACHER EDUCATION,” no. June, 2017.

[8] T.Schoolsand W. Paper, The Importance of Teaching. 2010.

[9] “Teachers'’Standards,” vol. 2011, no. December, 2021.

[10] Alrafaee, “Education system in Japan”. 2010

[11]  Education Law in the Kurdistan Region 2022. Available online:
https://legislation.krd/years/?year=2022

[12]  Garmian forum for educational development. Available online:
https://m.facebook.com/story.php?story_fbid=1016254452238945&id
=100015631989440&mibextid=Nif50z

[13] Paulo Freire, “Pedagogy of the Oppressed”, 1970.

:olbailiialy (sauiugbiouw
uuajagjay pihaidal) Hardl ol lailbailiuligd ol olgasjar pilidaly (nilbalga
g9al (iup jaidaly (pibilibwgolo .agaiijigaa agasiasiauli (s(jailamly (sliwgolo)
Obdauljaiial) saiaciauli plgd i biapailuuiiwen sawgp slgaad saililiugolo
O9lrhaaboli lidaly (nildaiaily (niapbudiaduidy (ndjad nisdbiabinas ¢4 9 aguiw

l9 9 agaiijigas (Buiblaya) agaiigailg (nildlAd) (niauls slailsalgd (pdipwan al
Ol philbailidaly (nilgglasiiar . Kujpda j5 (piauls jawwal L laaaduli ol qjlip
O24dgA (sadagli g £liga Aisiam al aba ,yla4jal al a4 saibilibugolo gal ik ol
(ailgasis (nisdiga g olilglw (nildaail) ogljanas plhailidal) ol 13aéligs oal ab

:a%ajg 1 oadjal Jnilda 184l

Juaiinauia pasjaral Aialuw i 4idaog4 abia)laliajaumal Hndaiaj§ ggoamibag
lgai agaiijsa Hliapdjama)lay §1 3)g (nitls al ju jafhal @4 Juuan I3uauajg roo_f
:al O a4ajg s padjay sylBAL al isiau .Cadjiaa Ciuwanag il olaiadjea

uailiijgh ol (uugian g glogh Ghaoal gy (niladpbih (nigguai @
.agauld aiiiia oﬁngJ_l

lgayjas (pilidanly e ar Gauli saaigi g y99) Juloddy (nigguai @

Olidaly nildardojom aximgglaly (nispbaiiuly @

.Jua3jeg)ay (niljaidaly (piapdealoli g Gayljdlan al (nijgégoad gauisis o

.a5ajgp ¢4 gy (salo (nilguiiy (piajdaiisla o

SJlaahiar qjlip @4 (saililivugolo gai (sloj jaroljas al Gljaiialy (sajloj roas e
! Olbailiialy

lail4ailiuligs al (lailidaly (niggaagijar (nilaolial gy glrigh (pilly (nigguai @

{(Olbwgolo niggtaaloli niauls g yiguhiniaphaaloliilhailg nilh (nidwady))

u‘uLu.mU S niigadjauw (nildauiuaglads g Jowlga

:0lgasjay

oal olgayjar (pilidanly sajgp (niigadjan (nildasibuuglady uilgiaa 1ajaroljas o

:agaizady C1yg4 laalla aiaa

1agaoija (sjuilpion ¢4 againig) ol (uaajagjay (nilidaly sawgpy nigygs

iyl sl il of adaandp a1 glgai (niladusbiyh @

Uuiigadjam slaijliab hiluwgolo (nilidanly (sanmg g ardanli ity pidbayla e
Judualajgu i

.bauug Jrigagijal ar Jugiy 9 99y Juleddy (pnilila e



https://legislation.krd/years/?year=2022
https://m.facebook.com/story.php?story_fbid=1016254452238945&id=100015631989440&mibextid=Nif5oz
https://m.facebook.com/story.php?story_fbid=1016254452238945&id=100015631989440&mibextid=Nif5oz

QJjagjal

The mental health of students has been a growing concern in recent years ﬂtudents who face
unique challenges such as social media, academic pressure, and political and soc sues.Toa these concerns, mental
health services and programs in schools have become increasingly important to suppo e mental well-being of students.
One reason why mental health services and programs are crucial in schools is that they provide early intervention and support
for students who may be experiencing mental health challenges. By having access to counselors and therapists on campus,
students can receive timely and effective treatment that can prevent more serious mental health issues from developing.
Additionally, mental health services and programs can also help to reduce the stigmna around mental health and promote a
culture of openness and understanding. When students see mental health being addressed and prioritized in their schools,

they are more likely to feel comfortable seeking help for themselves or supporting their peers who may be struggling.

Finally, mental health services and programs can also promote academic success. Students who are experiencing mental
health challenges are more likely to struggle academically, and having access to mental health support can help them to
manage their symptoms and focus on their studies.
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